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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING

February 25, 2020 6:00 PM SMALL CAFETERIA OF THE HIGH SCHOOL
PRESENT:
BOE Members: Lucinda Collier, Linda Eygnor, John Boogaard, Tina Reed, Jasen Sloan, Izetta Younglove, Paul
Statskey

Interim Superintendent: Scott Bischoping

Assistant Superintendent for Instruction and School Improvement: Megan Paliotti
Assistant Superintendent for Business and Operations: Robert Magin

District Clerk: Tina Fuller

Approximately 4 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:00 PM.

Motion for approval of the agenda was made by Paul Statskey and seconded by Jasen Sloan with the
motion approved 7-0

Be it resolved that the Board of Education, upon recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of February 25, 2020.

EXECUTIVE SESSION:

A motion was requested to enter executiveSession for the purpose to discuss the employment history of three
employees.

The motion was made by Linda Eygnor and seconded by Izétta Younglove with motion approved 7-0.
Time entered: 6:02 p.m.

Return to regular session.at 6:22 p.m.

A motion was made by Linda Eygnor and seconded by Tina Reed to amend the agenda to add additional items. The
motion was approved 7-0.

2. Public Access toithe Board:
e Nowone addressed the Board of Education

3. Reports and Correspondence:
a. Reports:
e Boardmembers asked various questions regarding the budget information presented by Robert
Magin.

4. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Izetta Younglove
and seconded by Tina Reed with the motion approved 7-0.

a) Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
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pursuant to Education Law, approves the Meeting Minutes of February 11, 2020.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of February 12, 2020.

b) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists; which are on file with
the District Clerk.
c¢) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation ofthe Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated;
December 20, 2019 and January 8, 15, 17 and 31, 2020; and instructs the Superintendent to implement the
recommendations on behalf of the following individuals identified by student number:
14351 12727 11384 11781 11579 12762 12695
14193 13546 11987 14203
IEP Amendments 11992 11231
d) Personnel [tems:

1. Letter of Resignation —-James Chatfield
RESOLUTION

Be it resolved that the Board of Education, uponrecommendation of the Superintendent of Schools and

pursuant to Education Law accepts the letter of resignation from James Chatfield as a Cleaner, effective
February 20, 2020.

2. Letter of Resignation —~Donna Mills
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Donna Mills as Clerk Typist,

contingent upon her appointment has a Teacher Aide, effective with the close of business on February
25,2020.

3. Appoint Teacher Aide - Donna Mills
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 52 week probationary appointment of Donna Mills as a
Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation
§80:1.11 and Part 87 as follows:
Probationary Period: February 26, 2020-February 24, 2021
Salary: $12.40 per hour, 10 months per year, 7 hours per day

4. Correction of Appointment as Instructional Coach and Appointment of Teacher on Special Assignment-
Sarah Patterson

RESOLUTION
Be it resolved that the Board of Education, upon the recommendation of the Interim Superintendent of
Schools, and pursuant to Education Law, strikes and rescinds Resolution Nos. e. and f. as additions to
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the agenda from the Board’s minutes of September 10, 2019, approving Sarah Patterson’s resignation of
her Elementary Teacher position and appointment as an Instructional Coach, and affirms Sarah
Patterson’s continuing accrual of seniority in the tenure area of Elementary;

and

Be it further resolved that the Board of Education, upon the recommendation of the Interim
Superintendent of Schools, approves of the appointment of Sarah Patterson as a Teacher on Special
Assignment (TOSA) in Instructional Support Services as of September 11, 2019, where she will continue

to accruing seniority and service in her original tenure area of Elementary pursuant to Commissioner’s
Regulation §30-1.9(b).”

Appoint Volunteers

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2019-2020 school year.

Eva Cooper William Bishop IV Yvonne Bishop

Correction of Tenure Area — Meagan Pentycofe

RESOLUTION

Be it resolved that the Board of Education, upon'the recommendation of the Interim Superintendent of
Schools, and pursuant to Education Law, strikes and rescinds Resolution No. 15. From the Board’s
minutes of October 9, 2018, amending Meagan Pentycofe’s tenurearea, and affirms her reappointment
to the tenure area of Elementary, as a continuation of her previous appointment in the Elementary
Tenure Area.

Certification: Literacy B-6, Professional
Tenure Area: Elementary
Reappointment effective October9,2018

Be it further resolved that the Board of Education, upon the recommendation of the Interim
Superintendent of/Schools, approves of the’appointment of Meagan Pentycofe as a Teacher on Special
Assignment (TOSA) in Instructional Support Services as of October 9, 2018, where she will continue to

accruing seniority and service in her original tenure area of Elementary pursuant to Commissioner’s
Regulation §30-1.9(b).

7. Co-Curricular Appointments
RESOLUTION
Be.it resolved that the Board of Education, upon recommendation of the Superintendent of Schools
and pursuantito Education Law, appoints the following individuals to fill co-curricular positions for the
2019-20.school year:
Last First Bldg. | Tittle Step Year Salary
Sharpe Kevin LTD Advisor 1 3 $1,206 to be prorated
8. Appoint Long-Term Substitute School Teacher-Heather Sponable

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Heather Sponable as Long Term Substitute

Teacher, conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:
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Certification: Pre-K, Kindergarten, Grades 1-6, Permanent
Appointment Dates: Approximately February 26, 2020-March 27, 2020
Salary: $231.77/day

9. Appoint Long-Term Substitute School Teacher-Tami Keiser
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Tami Keiser as Long Term Substitute

Teacher, conditional upon a criminal history record check according to Commissioners Regulation §30
1.11 and Part 87 as follows:

Certification: Students with Disabilities 1-6, Professional
Appointment Dates: Approximately February 26, 2020-June 26, 2020
Salary: $231.77/day

10. Settlement Agreement and Resignation - Bethany Baetge
RESOLUTION

Whereas, the Superintendent of Schools and Bethany Baetge have entered into a Settlement
Agreement on February 25, 2020; and;

Whereas, it is necessary for the Board of Education to approve that Settlement Agreement in order
that it be effective.

Now, therefore upon the affirmative recommendation of the Superintendent of Schools, it is hereby
Resolved, that the Settlement Agreement between the Superintendent and Bethany Baetge is hereby
approved and to be funded by the Distriet’s liability reserve; and

Be it further Resolved, that the Board of Education accepts the resignation of Bethany Baetge from
her position as an Elementary teacher with the North Rose-Wolcott Central School District effective on
February 28, 2020.

11. Leave of Absence - Jason Shetler
RESOLUTION

Be it resolved that'the Board of Education,tipon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the temporary leave of absence as a Social Studies Teacher, for
Jason Shetler from February 26, 2020 until June 30, 2020.

12. Appoint Temporary AssistantPrincipal -Jason Shetler
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to,Education Law, approves the appointment of Jason Shetler as Temporary Assistant

Principal, conditional upon a criminal history record check according to Commissioners Regulation §30
1.11 and Part 87 as follows:

Certification: School Building Leader, Professional
Appointment Dates: February 26, 2020-June 30, 2020
Salary: $80,000 to be prorated

Other:
> Board Discussions
0 Student Recognition by the Board of Education
0 Board of Education Handbook Revisions
¢ Anad hoc committee was formed to review the Board of Education Handbook. The members
are Linda Eygnor, Tina Reed and Paul Statskey
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Upcoming Board of Education Meeting
o Date: March 10,2020
¢ Location: Auditorium of the High School
Time: 6:00 p.m.
The March highlight will be the Middle School Video News at 5:15 p.m. in the Auditorium
o Date: March 24,2020
¢ Location: Small Cafeteria of the High School
¢ Time: 6:00PM

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by Tina Reed and seconded by Izetta Younglove with metion approved 7-0.
Time adjourned: 8:14 p.m.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING

March 10, 2020 6:00 PM AUDITORIUM OF HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance

Approval of Agenda
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to

Education Law, approves the agenda of March 10, 2020.

Motion for approval by , seconded by ,allin favor -

2. Presentations:
e SWBR & Campus Construction
e Career Ready Presentation

3. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

4. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)
e Principals and Assistant Principals
» Elementary School - Melissa Pietricola, Christie Graves
» Middle School - Mark Mathews, Brady Farnand
» High School - Sandra Jordan, Jason Shetler
e Directors

» Director of Special Education & Pupil Personnel Services - Kellie Marciano
» Director of Health, Physical Education & Athletics - Robyn Roberts-Grant

» Community Schools Administrator -Bridgette Barr
e Student Board of Education Representative
» Kennedy Jones
Good News
c. Reports:
e Assistant Superintendent for Instruction and School Improvement
» Megan Paliotti
e Assistant Superintendent for Business and Operations
» Robert Magin
e Interim Superintendent
» Scott Bischoping
d. First Reading: These policies are being submitted for a first reading.

1000 Bylaws

1335 Duties of the Extraclassoom Activity Fund Central Treasurer and Faculty Revised
Auditor

3000 Community Relations

3230 Public Complaints Revised

3320 Confidentiality of Computerized Information Revised

5000 Non-Instructional /Business Operations

5413 Procurement: Uniform Grant Guidance for Federal Awards New

5520 Extraclassroom Activity Fund Revised






5570 Financial Accountability Revised
5000 Personnel
6120 Equal Employment Opportunity Revised
6150 Alcohol, Drugs and Other Substances Revised
6170 Fingerprinting Clearance of New Hires Revised
6212 Certification and Qualifications Revised
6213 Registration and Professional Development Revised
6540 Defense and Indemnification of Board Members and Employees Revised
6550 Leaves of Absence Revised
6551 Family and Medical Leave Act (FMLA) Revised
5. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by , and
seconded by, any discussion- All in favor__-__
a) Board of Education Meeting Minutes
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of February 25, 2020.
b) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.
c¢) Treasurer Reports
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for January 2020.
d) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated;
January 22, February 5, 24 and March 3, 2020; and instructs the Superintendent to implement the
recommendations on behalf of the following individuals identified by student number:
12561 12537 13762 14358 13282 14340 12672
13076
IEP Amendments 14183
e) Funds Transfer
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, and in accordance with the Funding and Use of Reserves Policy, approves the
transfers of $387,228 to the Capital Bus Reserve Fund 2019, to be funded from unassigned fund balance
generated from Transportation Aid on prior bus purchases.
f) Personnel [tems:

1. Letter of Intent to Retire-Kent Sparnon
Kent Sparnon, Auto Mechanic/Bus Driver has submitted a letter of resignation for purpose of






retirement.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the resignation for the purpose of retirement from Kent Sparnon as
an Auto Mechanic/Bus Driver effective July 28, 2020.

2. Co-Curricular Appointment
The following individual is being recommended to fill a co-curricular position.
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individual to fill a co-curricular position for the
2019-20 school year:
Last First Bldg. | Tittle Step Year Salary
Bishop Adam ES | AV Coordinator 1 1 $1,005 to be prorated
3. Coaching and Athletic Department Appointments
Robyn Roberts-Grant recommends the following individual to fill a coaching position.
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2019-20 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.
Position Name Step Years Salary
Modified Softball Coach Karli Starczewski 1 1 $2,160
4. Leadership Council
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following to serve on Leadership Council for the 2019-2020
school year at a stipend of $2500 to be prorated effective February 3, 2020.
Lead Teachers: Building
Kristin McMorris Elementary School
5. Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district for
the 2019-2020 school year.

Jason Suss

6. Items Requiring a Roll Call Vote:

a) Resolution to Authorize the Unsealing and Opening of Ballot Box
RESOLUTION TO AUTHORIZE AND DIRECT THE UNSEALING AND OPENING OF BALLOT BOXES

CONTAINING VALID BALLOTS, TOGETHER WITH ENVELOPES CONTAINING DEFECTIVE OR SPOILED
BALLOTS, EXCESS BALLOTS, AND VOID OR WHOLLY BLANK BALLOTS, RELATED TO THE SCHOOL





DISTRICT’S ANNUAL MEETING ON MAY 21, 2019 AND THE DESTRUCTION OF SAID MATERIAL PER
EDUCATION LAW § 2034(6)(b).

WHEREAS, the North Rose-Wolcott Central School District (“School District”) held its annual
meeting and an election on May 21, 2019 and, after the ballots were counted and all statements required by
Education Law § 2034 were made, all ballots, envelopes containing defective or spoiled ballots, excess ballots, and
void or wholly blank ballots were gathered and placed into the ballot boxes, which were then securely locked and
sealed by the School District’s inspector(s) of election and deposited by the chief inspector with the District Clerk;
and

WHEREAS, the above-referenced ballot boxes have remained locked and sealed in said ballot boxes
since that time and the ballot boxes have not been opened or unsealed; and

WHEREAS, a period of six months have passed from the date of the above-referenced annual
meeting and election without any proceeding having been commenced concerning that meeting or vote; and

WHEREAS, under such circumstances, Education Law § 2034(6)(b) authorizes the Board of
Education to direct the unsealing and opening of said ballot boxes and the destruction of all ballots contained
therein, together with any unused ballots; and

THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT
CENTRAL SCHOOL DISTRICT that it hereby authorizes and directs the School District Clerk to open and unseal the
above-referenced ballot boxes and destroy all ballots contained therein, together with any unused ballots,
envelopes containing unused ballots and any void or wholly blank ballots pursuant to Education Law § 2034(6)(b);

BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.

The motion having been duly moved, the resolution was acted upon by the Board of Education and there were __
votes in favor of the resolution and ___ votes against the resolution as follows:

Lucinda Collier Voting ____yes ___no
Linda Eygnor Voting ____yes _____ho
John Boogaard Voting ___yes ____no
Tina Reed Voting ____yes __ no
Jasen Sloan Voting ____yes _____no
Paul Statskey Voting ____yes ____no
[zetta Younglove Voting ____yes _____no

b) SEQRA RESOLUTION
WHEREAS, the North Rose-Wolcott Central School District (the "District"), is a local agency pursuant to the

New York State Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing
regulations, 6 NYCRR Part 617 (the “Regulations”), and

WHEREAS, the District is considering undertaking a capital improvement project (the “Project”) consisting
of reconstruction, improvement, rehabilitation, and repairs at the library at the North Rose Elementary School
Facility, including the replacement of millwork and ceiling assemblies and the restoration of deteriorated wall
assemblies, together with original furnishings, fixtures and equipment, architectural fees, and all other costs
incidental to such work; and

WHEREAS, a short form Environmental Assessment Form (“EAF”), dated March 5, 2020, a copy of which is
attached hereto as Exhibit A, was prepared by SEI Design Group, the District’s architectural consultant, to facilitate
areview of the potential environmental impacts of the Project; and

WHEREAS, SEI Design Group has reviewed the scope of the Project and has advised the District that the
Project constitutes a Type Il Action pursuant Part 617.5(c)(10) of the Regulations, and as such is not subject to
review under SEQRA; and





WHEREAS, the Board of Education of the District has carefully considered the nature and scope of the
Project as set forth in the EAF, has carefully reviewed the criteria contained in Part 617.5(c)(10) of the Regulations,
together with the recommendations provided by SEI Design Group; and

BE IT RESOLVED by this Board of Education as follows:

Section1. The District hereby determines that the Project is a Type Il Action as such term is defined in the
Regulations.

Section 2.  This Resolution shall take effect immediately.
Upon motion duly made by and seconded by , the resolution was acted

upon by the Board of Education and there were __ votes in favor of the resolution and ___ votes against the
resolution as follows:

Lucinda Collier Voting ____yes ____no
Linda Eygnor Voting ____yes ____no
John Boogaard Voting ____yes ___no
Tina Reed Voting ____yes ____no
Jasen Sloan Voting ____yes _____ho
Paul Statskey Voting ____yes __no
[zetta Younglove Voting ____yes _____no

Additions to the Agenda - if applicable

Information Items:
a. Claims Auditor Reports
b. Four County General Membership Information
c. BOCES Information

Motion for Adjournment:
There being no further business or discussion, a motion is requested adjourn the regular meeting.

Motion for approval by , seconded by , with motion approved - . Time adjourned:
. pm.






Four County School Boards Association

Serving School District Leadership in Ontario, Seneca, Wayne and Yates Counties since 1975

General Membership Meeting

Monday, March 30, 2020

Wayne-Finger Lakes BOCES - Conference Center
Newark, NY

5:30pm - Registration / Conversation
6:15pm - Dinner / Buffet
6:30pm - 8:00pm - Program

We Are Honored To Have As Guest Speaker

Mr. Dan White
District Superintendent, Monroe 1 BOCES
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Pathways to the Future
As our economy and society have evolved, it is incumbent upon schools to change
how we are preparing students. This presentation will take a fun and interactive

look at where we need to go to better equip our students for their future.

&
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Please Make Reservations By Monday 3/16/2020

Online @: www.fourcountysba.org

E-mail: 4countysba@edutech.org
Phone: (315) 332-7294 Fax: (315) 332-7380
Meal Choice: Buffet $17.00

Attendees & Meal Choice: District:

5 Day Cancelation Notice Required
Any no shows or Cancellations after Monday 3/23/20 will be charged full price

131 Drumlin Court, Newark, NY 14513 Phone:(315) 332-7294 Fax:(315) 332-7380

Email: 4countysba@edutech.org Website: www.fourcounty.org







Community Schools Administrator
Bridgette Barr
BOE Update - March 10th, 2020

Focus Area 1: Multi-Tiered Systems of Supports
Focus Area 2: Curriculum
Focus Area 3: Community Engagement

Regional Community Schools Update
Wayne County Consortium of Community Schools:

CENSUS: The Wayne County Consortium of Community Schools will directly support
Wayne County Census efforts. The Census will start to arrive in mailboxes between
March 12" and 20™. At North Rose-Wolcott, we are working with the Regional
Partnership representative to create census events aligned with current district
activities to help ensure everyone in our district is counted. More information will be
shared when it is available.

Alignment work: The Wayne County Partnership for Strengthening Families is a
consortium of more than forty agencies, organizations, and school districts in and
around Wayne County that provide valuable services to help, coach, and uplift
individuals and families in order to empower them to be their best selves. The
Partnership helps to share information, pool resources, and promote cooperation to
get partner services to where they can do the most good. The full Partnership meets
five times per year, and three work groups meet more frequently to tackle issues
surrounding behavioral health, education, and family resources. On March 11" from
9am -10:30, the Wayne County Partnership will meet at WFLBOCES. The topic of this
meeting is “Future Ready” and Edge Factor will be sharing their videos that focus on
Wayne County industry and local businesses will also be present to share their efforts.
Anyone is welcome at the Partnership meetings, and are encouraged to attend to
experience the Community Schools philosophy in action.

Resource Acquisition work: Wayne County Community Schools now includes an effort
to build capacity for grant writing. Our team is currently supporting applications or
has completed applications for the following grants that will directly affect the North
Rose-Wolcott school district:



https://www.waynepartnership.org/behavioral-health

https://www.waynepartnership.org/behavioral-health

https://www.waynepartnership.org/academic-performance

https://www.waynepartnership.org/academic-performance

https://www.waynepartnership.org/family-system-supports

https://www.waynepartnership.org/family-system-supports

https://www.edgefactor.com/wayneNY



Census Grant- -$130,000- for Census efforts in Wayne County upon completion of a
non-competitive application.

Creating Healthy Communities and Schools-- $1.5 million —for Wayne CAP and will
place 4-H in our 21st Century after school programs and build support for healthy
pre-K and common messaging around health and wellness.

BJA School Safety - $500,000 - We submitted two of these applications on March 3rd,
one with Sodus as a lead and the other with Newark as a lead. The focus is on
improving school safety through staff and student training. It will focus on teen Mental
Health First Aid (tMHFA) and restorative practices.

Strategic Prevention Framework - $1.5 million - Sodus as lead applicant; this will help
build our Community Schools efforts with a focus on family engagement and parent
education; building neighborhood attachment is a root cause for our young people.

Community Based Mental Health Clinics - $4 million -Wayne County is applying for his
grant, which is designed to increase access to prevention and treatment for opioid and
other addiction/ mental health issues.

FLX Community Schools:

Finger Lakes Community Schools is the regional extension for building support for the
work that benefits our students and community. Through FLX Community Schools, I
have helped to develop a new food pantry toolkit for districts interested in developing
a school-based food pantry:

https://www.flxcommunityschools.org/practices-toolkits

Fund for Community Schools:

The Wayne County Community Schools Fund has been created to support the efforts
of Wayne County Community Schools. Wayne County Community Schools works
within all eleven county school districts, as well as with community partners to
provide positive social, emotional, physical, and academic growth for all of our
students. The idea is that the next time a district or community partner identifies a
need that cannot be immediately addressed by general funds or current grants, we
have funds we can draw on to support these needs. For example, if a school loses



https://www.flxcommunityschools.org/

https://www.flxcommunityschools.org/practices-toolkits

https://www.racf.org/



funding for an afterschool grant or has a new idea for a career-ready program, this
fund could provide support to move these initiatives forward. This fund is an
endowment, which means grants will only be awarded from the interest accrued from
the principal. The fund is overseen by the Rochester Area Community Foundation.
Donors can make their district/community a priority by designating up to 90% of their
donation to a specific school district. 9% will be put into the County allotment, with 1%
used to manage the fund. The initial fundraising goal is to raise $25,000 by June 30th,
and $1,000,000 by January of 2022 so we can start awarding grants. A launch event for
the fund will be held on March 26" at WFL BOCES. You can register by clicking this
link.

Focus Area 1: Multi-Tiered Systems of Supports
Focus Area 3: Community Engagement

Upcoming events:

LIFT/Community Schools Super Saturday: On March 7th, we will be hosting our third
LIFT and Community Schools Super Saturday from 9 am - 2 pm at the High School
(rescheduled from February 8th due to inclement weather). This event is open to
students and families K - 12. It includes opportunities such as Magic the Gathering,
Dungeons and Dragons, cookie decorating and various arts and crafts. Families can
view movies in the library or participate in various leisure sports like ping pong, corn
hole and bean bag toss in the foyer. Families can test their foosball skills in a family
tournament. The Cooking and Baking class are showing off their skills and making
lasagna to be shared with anyone who attends for lunch. The Cougar Cupboard will
also be open throughout the day.

FLCC College Visit: On March 7th, we will be sending a group of students and a
chaperone for our third Saturday college visit to Finger Lakes Community College.
FLCC will be hosting an open house during this visit, so students will have the
opportunity to attend an Admissions Information Session, designed to give an
overview of Finger Lakes Community College, including the application process,
academic programs, services, student life, housing and the enrollment process. The
information session will be followed by a campus tour around campus stopping
throughout the building highlighting our many different departments. The Suites at
Laker Landing, FLCC's housing complex, is also a destination on the campus tour for
any students interested in living on campus. At the conclusion of this visit, we will
have provided the opportunity for students to visit two private universities (RIT and



https://www.racf.org/

https://www.eventbrite.com/e/wayne-county-community-schools-fund-launch-tickets-88115246073

https://www.eventbrite.com/e/wayne-county-community-schools-fund-launch-tickets-88115246073

https://www.eventbrite.com/e/wayne-county-community-schools-fund-launch-tickets-88115246073



St. John Fisher College) and a community college (FLCC). Our next trip will be to a
SUNY college.






North Rose-Wolcott Elementary

Melissa Pietricola
Board of Education Report - March 10, 2020

Upcoming Events:
e March 10 Grades 3 & 4 Concert
March 12 NRWE Spring picture day
March 13 Professional Development Day
March 19 K/UPK Registration (1-3 pm, 4-7 pm)
March 24-27 NYS ELA
March 25 K Merry-go-Round Theatre
March 27 Cubby Club 2:00/2:30 pm
March 30 Merry-go-Round Theatre Grade 1

Character Traits of Focus:

e Cheering Other’s Success
Social Intelligence
Love of Learning
Fairness

Humor

Strategic Action Plan Goals:

1-By June 2019, all students taking a state assessment will be proficient (3 or 4, 65 or higher).
2-By June 2019, each student who has achieved mastery will maintain mastery, and the percentage of new students achieving





mastery will increase.

3-By June 2019, by the end of second grade, all students will read at or above grade level.
4- We will increase students’ participation in STEAM courses by 10% per year.

Tenet 2 Building | SAP Goal(s) | Action Steps

Leadership & Connection

Capacity

Goals1,2,3 | Staff have participated in a few different professional development activities this past month
including Guided Reading, Collaborative Classroom, and Behavior Management Strategies.

Goal1,2,3 | Astaff team has worked hard to prepare materials for our upcoming two-month One Book, One
School literacy event. We have started reading Flora & Ulysses by Kate DiCamillo together. If
anyone is interested in sharing a copy with their child or grandchild, don’t hesitate to ask. We
have several extra copies and would love to have the Board of Education read along with us!

Tenet 3 SAP Goal(s) | Action Steps

Curriculum Connection

Development &

Support Goals1,2,3 | Weare currently focused on aligning our UPK curriculum to our kindergarten materials,
supplies and curriculum in order to ease the transition of our youngest students. This involves a
review of the updated standards, exploration of our current resources, articulate our
curriculum maps and pacing guides, as well as in depth staff conversations about how best to
prepare students for the kindergarten expectations. This work is happening in partnership with
administration, classroom teachers and the instructional coach.

Tenet 4 Teacher | SAP Goal(s) | Action Steps

Practices & Connection






Decisions Goals1,2,3 Building administrators and instructional staff members (reading, classroom, and special
education) have begun work on updating our Restorative Justice Action Plan. The intention is to
continue to move towards full implementation of Restorative Justice, while aligning to our
current programming (Responsive Classroom, Positivity Project).

Tenet 5 Student | SAP Goal(s) Action Steps

Social & Connection

Emotional

Developmental We had a full house for our February attendance incentive. Approximately 215 students

Health qualified for “perfect attendance”, missing 3 hours or less of school. The students enjoyed board
games and a snack with friends and staff!

Tenet 6 Family | SAP Goal(s) Action Steps

& Community | Connection

Engagement

Goal1 Our Annual PE Night was on February 26th at the High School. Our students and PE staff, Mrs.

hey regularly experience in PE for grades UPK-4th.

King and Mr. Baker, reviewed activities t
- - T 11/ (= = TNAAN A A A

s




https://www.facebook.com/NorthRoseWolcottElementary/photos/a.119024282051995/520585081895911/?type=3



Goal 2

We enjoyed a small winter literacy event with the Wayne Literacy Volunteer, Mr. Derek Poole.
Students enjoyed snacks and a read aloud, and went home with a few free books of their
choosing.

Members of the Wolcott Rotary joined our third and fourth graders in February and distributed
dictionaries and thesauruses to each student. The children loved receiving their books, and
dove in immediately!






Our NRWE fourth grader, Dixon Kerr was recognized by the Wolcott Rotary as the February
Student of the Month. The fourth grade team each nominated a student from their class, and
the special area teachers who see all students voted on their top choice. Dixon’s teacher, Mrs.
Catherine Arns, shared the following:

Dixon is an exemplary student and friend. He is always a role model to others both inside the classroom

and outside of the classroom. His favorite subject is math in which he is always willing to teach his learning




https://www.facebook.com/NorthRoseWolcottElementary/photos/a.119024282051995/528666204421132/?type=3



to others, be a critical thinker when solving problems, and take his time when completing his work. Daily,

Dixon takes pride in displaying and adhering to the cougar pride expectations: being safe, being

responsible, being a learner, and being respectful!







High School BOE Report

*St. Patrick’s Day Campus Celebration — March 17, 2020

*Senior Update — All seniors and their families received a draft copy of the
graduation program and one of two letters depending upon their status

*District Wide Music and Art invite

*Cabaret Performance Invite





Class Officers Forty-Ninth Annual

PRESIDENT VICE PRESIDENT SECRETARY TREASURER
Kaylee Dunn Morgan VanFleetr  Isabella DeFeo  Emma Durham

Commencement

Board of Education

MS. LUCINDA, President

MS. LINDA EYGNOR, Vice President
MR. JASEN SLOAN

MR. JOHN BOOGAARD
MS. IZETTA YOUNGLOVE ki [
MS. TINA REED ), 4l ™, north Rose - Wolcog

MR. PAUL STATSKEY Sl 1

MS. KENNEDY JONES, Student Member

Cougar

Superintendent of Schools

High School Principal

High School Assistant Principal

FRIDAY EVENING, JUNE 26
Alma Mater
IWORDS & MUSIC BY SUSAN THOMAS - CLA TWO THOUSAND TWENTY
Upon your long and spacious green
Beside the still blue water
Two schools joined as one HIGH SCHOOL AUDITORIUM
To become our alma mater
SIX O°CLOCK

We pledge our hearts to you
O, North Rose-Wolcont High School
The memories you have left us
We will cherish for years to come





Program

PRELUDE

PROCESSIONAL {Audience Remains Scated)

PLEDGE OF ALLEGIANCE (Audience Stands} .c..oooooceciicse v M. Morgan VanFleet
NATIONAL ANTHEM (Audience Remains S1anding) ...,
SALUTATORY ADDRESS ..ot M S, Sydney Reppi

PRESENTATION OF CLASS GIFT ..o

VALEDICTORY ADDRESS .. SN | - 3 ;1 T P T

PRESENTATION OF DIPLOMAS ..

CONFERRING NYS GRADUATE STATUS ...

ALMA MATER (Audience Stands and Sings)

RECESSIONAL (Audience Remains Standing)

Accompanist; Mrs. Chrstine Schwind

North Rose-Wolcott High School
Class of 2020

JADEN GODKIN

ZACHARY GOKEY
OBADIAH GREGG

JORDIN HAMMOND- QUINN

TIMOTHY BARN
ANNAMAE HUMBERT

COVE BATZOLD
AIDAN IIUMES

ROY BENJAMIN
ALBERT HUNTINGTON

MARAYLA JACKSON
ABIGAIL JOUNVILLE
KENNEDY JONES
KYLE KASPER

ALEX KING

HYAN RING
MAGGIE LAPP
JOSEI'H LARRABEE

ALEXIS LAWTON

HAILEY DENOTO
DANIEL LINDENMUTH

DAVID DEON
CODY LOOMIS

ALIVIA DIEFENBACIHER
ELIZABETH MANLEY

KAYLEE DUNN

MALIYAH MELOS-CURNOAW
DESTINY DURGAN

SAVANNALL MILAN

EMMA DURHAM
JACOB MINIER

BROOKE FERRIS

ESAYLA MORALES
CHEYANNE FITZPATRICK

CHRISTOPIHER MOUREY
HELEN FLINT

JESSE NORTON
TAYLOR FORJONE

IUMBERTO PANTOJA I

CORY FOX

BRIANNA PLUCINIR
SKYLAR FOX

CARTER QUEOR
MACKENZIE FRAZER

JOSEPH REED

HAYLEY FREDERICK
HAILEY REILLY

SYDNEY REPPL

SARAI REVELLE
ALICIA RINCON

KALEN ROBERTS
SOPHIE ROBERTS
JORDEN RODAS
JENNA ROELLE
MAGGIE ROSE
ANGELA SALERNO
PAIGE SHIPLEY
PERSIAN SINGH
JADYN SLOAN

NIKOS SORLAROPOULOS
PAIGE STARCZEMWSKI
WILLIAM STEVENS
ISABELLE STEVERSON
RIARA TICCONI

HALEB TINGUE
MADELINE TOMPRINS
ERIC TREJO-ROMO
MORGAN VANFLEET
MARIA CAMILA VASQUEZ
HERNANDEZ

HANNAH WARD
DOMINIQUE WARRING
BROOKRE WEBBER

GRACE 2LOBL





North Rose-Wolcott High School
11631 Salter-Colvin Road & Wolcott, NY 14500 €

B b

¥

March 2, 2020
Dear Proud Family of a 2020 North Rose Wolcott Senior:

There are so many mixed emotions about having a senior at home; finishing their high school
career strong and how will they do next year. Enjoy this time because it goes so fast. You are
receiving this letter after the graduation team reviewed your student’s transcript and report card.
Graduation is not guaranteed and the graduation team encourages you to make an appointment
with your student’s school counselor. Additional support and intervention is needed to earn a high
school diploma. The school counselors need the senior and their family to part of the needed
intervention. Please call to schedule this week.

Enclosed is a draft program for graduation. Please review your student’s name and contact Mrs.
Brown for any corrections.

Cbrown@nrwes.org — for corrections.

Some reminders about future dates and times. Rehearsal is mandatory and graduation tickets
will be handed out after the rehearsal.

GRADUATION REHEARSAL - June 24, 2020, 9:30AM High School Auditorium

GRADUATION - June 26, 2020, 6:00PM. Graduates should arrive at 5:15PM.
Please reach out to your student’s school counselor.

aberesford@nrwcs.or (315) - 594-3100 ext. 4437 (A-L)

svanlaeken@nrwcs.org (315)—594-3100 ext. 4437 (M-Z)

If I can assist or answer any questions, please reach out phone, text, or stop by the high school.

Looking forward to graduation,

Sandy Jordan, Interim Principal
(315) 594-3100, school phone
(585) 703-4191, cell






bm North Rose-Wolcott High School
whaﬂw\ 11631 Salter-Colvin Road ¢<<o_oo? NY 14590 *

March 2, 2020

Dear Proud Family of a 2020 North Rose Wolcott Senior:

There are so many mixed emotions about having a senior at home; finishing their high school
career strong and how will they do next year. Enjoy this time because it goes so fast.

Enclosed is a draft program for graduation. Please review your student’s name and contact Mrs.
Brown for any corrections. This draft program is also an encouragement that your senior is on
track and should continue to focus on academics. Be proud of where you and your senior are right
now.

cbrown{@nrwes.org — email for corrections

Below are some reminders about future dates and times. Rehearsal is mandatory and graduation
tickets will be handed out after the rehearsal.

GRADUATION REHEARSAL - June 24, 2020 @ 9:30AM High School Auditorium
GRADUATION - June 26, 2020 @ 6:00PM. Graduates should arrive at 5:15PM.

If you have any academic questions or need assistance with next steps after high school, please
reach out to your student’s school counselor.

315-594-3100 ext. 4437 (A-L)
svanlaecken@nrwcs.org 315-594-3100 ext. 4437 (M-2)

aberesford@nrwcs.or

If I can assist or answer any questions, please reach out phone, text, or stop by the high school.

Looking forward to graduation,

Sandy Jordan, Interim Principal
(315) 594-3100, school number
(585) 703-4191, cell







BOE Report
March 10th, 2020
Kellie Marciano, Director of Special Education and Pupil Personnel Services

State Reporting-
Update on our Compliance Assurance Plan

We have completed this and our plan has been accepted and approved. The areas that the plan addressed were suspensions and removal from the
student(s) program, the completion of Function Based Assessments (FBA), Implementation of Behavior Support Plans (BIP), and manifestation
determination meetings. We had to review specific students’ IEPs, hold program reviews, and implement the needed support for the students in regards
to behavior. Continuing to move forward, we are completing FBAs on students who demonstrate behavior that impacts the learning for themselves and
others. We are holding manifestation meetings on students when they reach the 10 days removed from their educational program. We are discussing
more about how their disability is impacting their behavior or not and sharing information that is understandable to all parties involved. | have started
utilizing more resources in these meetings that describe what a psych report is identifying as a need. For example:
The report reads:

BASC-3....Atypicality....T-Score....31....Percentile Rank.... 4

What that means is- A student presents with the tendency to engage in antisocial and rule-breaking behavior, including destroying property.

With the scores above, this student is in the At-Risk range of exhibiting these behaviors.
This is the chart that | have been utilizing for this specific test with parents/guardians for them to understand what the scores mean, along with the
definition. This has been helping the educational team include the parents/guardians more in understanding the student’s behavior.

BASC-3 Scale and Composite Score
Classification

Classification
Adaptive Clinical Scales | T-Score
Scales Range
Very high Clinically Significant |70 and Above
High At-Risk 60-69
Average Average 41-59
At-Risk Low 31-40
Clinically Significant |Very Low 30 and below






e The Contributing Factors team continues to meet and discuss data regarding suspensions. We met on 3/4 and discussed the following topics:

o Quick Recap on where each building is for Restorative Justice - in regards to discipline
m We determined the need for a restorative justice team to be identified in each building. These teams will meet regularly and will begin to update the
restorative justice action plan that was started in years previous. The assistant principals will lead this work. The teams will first identify where the
buildings currently are in implementation of restorative justice, and what are the necessary next steps to keep the work moving forward.
m  We discussed that this team will also be tasked as the MTSS district team and will continue to work through the MTSS process. The team is currently
working on an MTSS handbook for the district. This will help with ensuring consistency across PreK-12 with the MTSS process. The team recently did
adapt a building level behavior support plan for students. This will be used consistently across PreK-12. The sample plan follows.

NORTH ROSE-WOLLOTT CENTRAL SCHOOL DISTRICT
FUNCTION-BASED PROBLEM SOLVING AND IDENTIFIED BEHAVIORAL SUPPORTS

Student Name: Date of Birth: Age:
Grade: School: Teacher:
Report Date: Review Date:

Implementation Date:

Make a copy and fill out Tier 2+ Check-in document (in MTSS shared folder) and link here.

IDENTIFIED BEHAVIORS:

REINFORCERS:






Setting Event
Strategies
(What are ways to
change the context to
make the problem
behavior unnecessary?)

Preventive
Strategies
(What are ways to prevent
the problem behavior?)

Teaching
Strategies
(What behaviors does the student
still need to learn through explicit
instruction (i.e., directly taught,
modeled and practiced)?)

Consequence
Strategies
What should happen when desired
replacement behavior occurs?
What should happen when a problem
behavior occurs?

Interventions

Area of Concern

Specific Target

Tier

Goal






Date Type of Contact Outcome
(phone/digital/conference, etc)

Date Type of Contact Outcome
(phone/digital/conference, etc)

Bring Back Date

Input Data Due Date

Parent Contact Date
(discussion of SST
plans)

Referral to CSE/504 Not at this time Yes, warranted at this time

Hiring- We are still looking for a special education teacher at the high school. We have hired 1 aide at the middle school, and in the process of 1 more being
recommended. We have 1 current aide position still open.

Professional Development-
This month, | had BOCES meet with our 9-12 teachers on transitions in the IEP. Staff met during our team meeting time to have professional development
targeted on how to best write the transition goals in the IEP. This month, that presenter will be back to meet 1:1 with staff members on March 25th to look at

individual IEPs and how we can better write the transition goals for students.
Here is information from NYSED about transitions and post-secondary goals.
http://www.p12.nysed.gov/specialed/publications/iepguidance/postsecondary.htm




http://www.p12.nysed.gov/specialed/publications/iepguidance/postsecondary.htm



Over the February break, a couple of teachers came in and worked on unpacking standards to create better assessments. We also worked on creating playlists
that aligned to the standards and addressed the essential understandings. Here is a sample of the work one teacher created.

Unpacking the Standard

Standard (Step 1-highlight the nouns and circle the verbs) : Add, subtract, factor, and expand linear expressions with rational coefficients by
applying the
properties of operations.

Learning Goal Targets (Step Foundational Targets (Step 3: What | Vocabulary(Step 3: What vocabulary will the need
2-the “what”): do they need to know first?): to know, and learn):

-combine like terms

-add linear expressions w/rational

coefficients combine like terms, variable, constant coefficient,

add, subtract, rational, coefficient, constant, additive
-subtract linear expressions w/rational inverse, x + q =r, fee, total amount, rate, positive and
coefficients negative values

-factor linear expressions w/rational
coefficients -multiply, greatest common factor, divide

-expand linear expressions w/rational

o operations with positive values, number
coefficients

line, like terms, operations with positive -distribute, matrix multiplication (punnett square)
apply properties of operations and negative values

Cognitively Complex Target (real life application, taking it one step further) (Step 4-What will students do to demonstrate
the understanding of the standard): | can create an expression for a peer to simplify and then evaluate their response.

Create Performance Scales

Standard: Add, subtract, factor, and expand linear expressions with rational coefficients by applying the
properties of operations.






Taxonomy Level

Knowledge/Comprehension-2
Application/Analysis-3
Learning Goal (from Step 2) Synthesis/Evaluation-4 Scale Level

| can combine like terms 2 1

| can add or subtract linear
expressions. 2 3

| can factor linear expressions by
determining the greatest common
factor. 2 3

| can expand linear expressions using
the distributive property. 2 3

| can apply the properties of operations
to simplify an expression. 3 4

| can create an expression for a
peer to simplify and then evaluate

their response. 4 4
Level Description of Target
4.0
(Cognitively Complex Target) | can create an expression for a peer to simplify and then evaluate their response.
| can add or subtract linear expressions using additive inverse to solve for a variable. | can factor linear
3.0 expressions by determining the greatest common factor. | can expand linear expressions using the
(Learning Goal Target) distributive property. | can apply the properties of operations to simplify an expression.
2.0
(Foundational Target) | can combine like terms.
1 With help, partial success at level 2.0 content and 3.0 content.
0 Even with help, no success.






APPR for all special education staff has been completed. Our post observation conferences have helped me identify areas of need for staff. We will continue
these conversations with the use of leverage leadership. Teachers are looking for ways to ensure students are engaged, personalized learning is impacting
learning, conversations are high level and meaningful, and that student behavior is appropriate. | have seen a variety of resources being utilized by staff that
demonstrate that differentiation is happening. The next steps are to ensure that teachers are progress monitoring the students effectively and we are seeing
growth.

Parent Participation for Meetings occurring during Feb/March
Committee on Special Education Meetings- 63%

CSE: 2/5/20- 5/6 attended

CSE: 2/12/20- 3/6 attended

CSE: 2/26/20- 3/6 attended

CSE: 3/3/20- 1/1 attended

Committee on PreSchool Special Education Meetings- 88%
CPSE: 2/4/20- 3/3 attended

CPSE: 2/11/20- 2/2 attended

CPSE: 3/3/20- 2/3 attended

English Language Learners
Current number of students enrolled: 29

Student Movement-2/3/20 - 3/3/20

Special Education CPSE CSE 504






New referrals 4

Declassified 0

Moved in 1

Moved out 1

Work placements (1/2 days- Key Industries, Cracker Box 1
Palace)

BOCES placements (some students with work placements & 21
school)

Consortium placements (at other districts) 3

Consortium placements (at NR-W) 1

Approved Private School placement 3







Report to the Board of Education
March 10, 2020

Mark Mathews

Brady Farnand

3/6/20-Interim 3 ends

3/10/20-BOE Meeting

3/12/20-Grades 5-8 Roller Skating party-NRWE 6:00
3/24-3/27/20-New York State ELA Exam

NYS ELA and Math testing

We strive to provide engaging learning environments for all students that emphasize mastery of
essential content, concepts and skills. The result is well-rounded students who understand
what they have learned and can apply it across content areas and beyond the walls of the
classroom. Participating in statewide assessments is one way they demonstrate their learning,
however, it is not the end goal.

We are continuing our transition towards computer-based testing. This year, students in grades
3-6 will participate in computer-based testing in ELA and Math. Your child frequently uses their
Chromebook in the classroom, and he or she will use their own Chromebooks during testing.

Additionally, we will provide access to a computer mouse and paper/pencil supplies for
computation and notetaking. Our students have demonstrated a quickness and comfort in
signing into and navigating our software, and we are confident that this transition will not
affect their assessment experience in a negative way.

To accommodate the computer needs and scheduling hurdles, our testing schedule is flexible.
See the chart below for the administration dates for each grade level.

Grades 5-8 will begin at 8:00 am

NYS ELA Grade 5 March 26t-27t Computer-Based Testing
Assessment Grade 6 March 24th-25th Computer-Based Testing

Grade 7 March 25t-26t Paper-Based Testing

Grade 8 March 25t-26t Paper-Based Testing
NYS Grade 5 April 22nd-23rd Computer-Based Testing
Mathematics Grade 6 April 20th-215t Computer-Based Testing
Assessment Grade 7 April 215-April 22nd Paper-Based Testing

Grade 8 April 215-April 22nd Paper-Based Testing
NYS Science Grade 8 May 26-June 3 Paper-Based Testing
Assessment






Maureen Sweeney (MS Counselor) and Mindy Spencer (Reading teacher) will share the many
benefits Cougar News provides to the news crew members, such as leadership, public speaking,
journalism, STEAM (technology), pride in our school, collaboration, time management, and to
the Middle School as a whole, such as connection between buildings, highlighting student work,
Cougar Pride booster lessons and social emotional learning (character trait of the month)

Cougar News Video for BOE presentation

=

Cougar News staff introduce themselves. “I'm , and | like being a

”n

part of Cougar News because

2. Show list of jobs/assignments and include behind the scenes pictures of kids doing those
jobs.

3. Our trip to Apple
Find clips of variety of our features — character trait of the month, Shout Out, guest
interviews, sports highlights, what’s happening in the classroom, Black History Month
facts, celebrations, etc

5. Teacher and Student Testimonials

o

Group Thank You

Attendance Celebration: This month we recognized all the students who had perfect
attendance in the month of January. We celebrated with extra recess time in the snow.

Character trait of the month: For the month of February, we focused on compassion. Town hall
meetings and community circles taught students how self-awareness applies to school-wide
expectations. We discussed how to act upon the positive choices we make each day. In March,
students will learn about perseverance.

Just for fun: Below are pictures of the 8 go 9 orientation where middle school students heard
from 9t grade teachers about what to expect next year and course choices. Middle school
students then toured the classrooms to see what electives are offered and heard from the
teachers offering those courses.

This month we celebrated all of our students who received awards for the 2" marking period.





We had a great number of students receive honor roll, high honor roll, or principals honor roll
this month as seen below!

We concluded the month with a glow dance. Black lights created the “glow” effect. We had

almost 150 students attend this dance!

Middle School Enrolilment — 2019-2020:

5t grade 95
6™ grade 97
7th grade 69

8t grade 106












Board of Education Monthly Report
March 10, 2020
Robyn Roberts-Grant
Director of Health, Physical Education, and Athletics

1. Attendance Initiative - DSP 1.3.5 - Create a team to review and improve our current practices related to
student attendance and achievement. Identify who needs to be engaged and target from there.

NRW Attendance Percentages 03/01/20 |[03/01/19
NRW HS 92.08% 91.70%
NRW MS 95.05% 94.82%
NRW ES 95.03% 94.39%

2. Professional Development Day - March 13, 2020

This is a list of the 25 different class choices staff will have on the afternoon of March 13, 2020 for our 2nd Annual
Staff Wellness Day! There will be a chili cook-off during lunch and an obstacle course team challenge to
culminate the day.

Employee wellness looks at the individual and encourages them to make healthy lifestyle choices, with the
purpose of benefiting them and the culture in which they work. Studies show that employees are more likely to
be on the job and performing well when they are in optimal health. Benefits of implementing a wellness program
include: Improved disease management and prevention, improved employee attendance rates and a healthier
workforce in general, both of which contribute to lower health care costs.

Workshop: Your Financial Wellness Matters!
Strength Training with Elastic Resistance Bands
Dog Training Tips

Intro to Meditation

Stress Relief Yoga

Ninja Warrior Obstacle Course

Kettlebell Strength

Boot camp Fitness Class

Workshop: Better Sleep

Workshop: Work-Life Balance

Workshop: Decoding Stress

Workshop: Food & Mood

Workshop: Why Weigh? 7 Strategies for Weight Management
Workshop: Healthy Eating on the Run
Workshop: Wellness 101

Workshop: Be Stressed Less

Workshop: Chopped Culinary Class

Painting Kindness Rocks

Fusion Martial Arts

Chiropractic & Beyond: What Chiropractors offer besides an adjustment
Mindfulness in the Classroom

Wreath Making

Irish Step Dancing

15 Minute Chair Massages

1|Page





3. Positive News from the Athletic Department

NRWCSD had four individual sectional winners during the 2019-2020 winter season. That is now a total of
five sectionals winners so far this school year. Below are some of the highlights of the winter season that
were also published on the high school Facebook page.

—= North Rose-Wolcott High School eee
: » Published by Robyn Renay Roberts-Grant (7] - February 22 at 713 PM - &

NRW has two more sectional winners. INCREDIBLE! That is now 5 total
sectional wins so far for the 2019-2020 school year alone. Senior. Jenna
Roelle, won 1st place in the high jump and senior, Ryan King, won 1st place
in the 3200 at the Class C Section V Varsity Indoor Track Championships at
RIT today. Bella DeFeo also won 2nd place in the high jump and Ryan
placed 2nd in the 1000. Congratulations! Please wish them good luck for

state quals next weekend. #CougarNation #BelieveTheHype! ¥ ¥ I ¥
&
=

’n! NRW High School @NRWHS - Feb 9 v
NRW Varsity Indoor Track WF-L Championships at Nazareth College on
2/9/20. Bella DeFeo took 1st place in the high jump, Ryan King took 2nd in
the 3200 & several PRs. #GoCougars. Sectionals are 2/22/20 @ RIT.

2|Page





& =% North Rose-Wolcott High School vee
@ Published by Robyn Renay Roberts-Grant [?] - February 15 at 10.01AM - Q3

Varsity Swim Sectional Results for 2/14/20:

200 medley relay - 12th (Welsh, Davenport, Cole, Majkszak)
50 free - 16th (Majkszak)

500 free - 13th (Cole)

200 free relay - 13th (Morales, Plucinik, Davenport, Welsh)
100 back - 13th (Cole)

400 free relay - 12th (Cole, Plucinik, Welsh, Majkszak)

Nrw was 13th overall - #0neNRW

yYyvyv . \

L RS .
FYEMA

& =% North Rose-Wolcott High School os
u Published by Robyn Renay Roberts-Grant February 123t 9313 PM - Q

Congratulations to the Boys’ & Girls’ Varsity Bowling Teams @' Both teams
placed 3rd in the WF-L League Championships yesterday in Newark. Good
Luck at Sectionals Feb. 14 & 15 at Gates Bowl.
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& 2% North Rose-Wolcott High School
g Published by Robyn Renay Roberis-Grant [?] - February 25 at 822 PM - Q

Congratulations to the Varsity Girls’ Basketball @ Team for winning their 1st
round of sectional play vs. Rochester Prep with a score of 72 to 26. The girls
play their 2nd round game at Penn Yan on Friday at 7 o'clock.
#GoladyCougars

é North Rose-Wolcott High School i

Published by Robyn Renay Roberts-Grant February 16 at 12244 AM - Q

ZiNoah Wazinski place fourth at wrestling super sectionals at SUNY
Brockport and Kyle Casper placed fifth@l Way to go Cougars. What an
amazing day. More results to come! #CougarPride
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&= North Rose-Wolcott High School vos
g Published by Robyn Renay Roberts-Grant February 15 at 10:.49AM - Q@

NRW has another Section V Champion this year&l Persian Singh placed 1st
in the women's wrestling sectionals on 2/14/20. We are so proud of you.
Congratulationskei #CougarNation

= 2 North Rose-Wolcott High School oe
u Published by Robyn Renay Roberts-Grant (7] - February 16 at 12.52AM - Q

\We have another Section V Wrestling Champion!!! Jacob Minier placed 1st
at the super sectional competition at SUNY Brockport this evening. Jake will
represent NRW at the State Wrestling Championships in Albany, NY on
February 28th, 2020 =i #NeareNRW
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& = North Rose-Wolcott High School is at Times Union Center. vee

» Published by Robyn Renay Roberis-Grant [?] - February 28 at 11:18 AM
Albany, NY - Q

Best of Luck Jake! Show Albany what NRW is made ofl #CougarNation!
#JakeMinieratNYStateVWrestlingTournament

4. Important Events in March
e March 6th - HS and MS Interim 3 Ends
e March 9t - Opening Day for HS Spring Sports
e March 10t -BOE Meeting - NRWHS Auditorium
e March 13t -Professional Development Day including Wellness Workshops and Activities for Staff
e March 23rd- Opening Day for Modified Spring Sports
e March 25t - District Wide Concert and Art Exhibit - NRWHS
e March 25t - Spring Coach, Athlete & Parent Meeting - NRWHS

e March 27t - High School Athlete Team Photo Day & Senior Athletic Banner Photos

6|Page






Fuller, Tina

- —_k,_—__—E—E——Fpr,rm— e e e

From: WEFL Board Cast <WFLBOARDCAST@LISTSERV.EDUTECH.ORG> on behalf of Murray,
Cindy <Cindy.Murray@WFLBOCES.ORG>

Sent: Tuesday, March 3, 2020 4:05 PM

To: WFLBOARDCAST@LISTSERV.EDUTECH.ORG

Subject: Save the Date

SAVE

T HE

DATE

WEDNESDAY
APRIL 1

2020

WAYNE-FINGER LAKES BOCES

ANNUAL
MEETING

& BUDGET PRESENTATION

Meet the candidates
for the BOCES Board!

Talk to W-FL BOCES Board of Education members.
Meet our students.

Learn about our programs and services.

Enjoy food prepared by our Culinary Arts students.

Meeting held at THE CONFERENCE CENTER at Wayne-Finger Lakes BOCES.

Confidentiality Notice: This electronic mail transmission may contain confidential or privileged information. 1f you are not the
intended recipient, you are hereby notified that any disclosure. copying. distribution or the taking of any action in reliance on
the contents of this email is strictly prohibited. 1T you believe you may have received this transmission in error, please delete
the message and any attached documents. Thank you for yewr cooperation,





WAYNE- Administrative Offices Timothy DeLucia

Regional Support Center Michael Ellis
FINGER LAKES Eisenhower Building Lynn Gay, Board President
Board of 131 Drumlin Court Joseph McNamara
Cooperative gizlw?rslgzNY;SMSU-l%S Anne Morgan

: 5 -7284 Pamela Pendleton
Educ_atlonal FAX (315) 332-7325 Philip Rose, Board Vice President
CIvices 0.J. Sahler
District Superintendent: Nancy Scher

Dr. Vicma Ramos

TO: Component Board Members
FROM: Lynn Gay, Board President
DATE: February 20, 2020

RE: Activities Related to BOCES Annual Meeting, Administrative Budget,
and Election of Board Members

Enclosed is an outline of the major activities that need to be undertaken concerning the BOCES annual meeting and special
vote date for the BOCES administrative budget and election of board members. The law requires, by February 1, the
establishment of a date for the Annual Meeting and the designation of a special public meeting date of all the component
school boards to elect BOCES Board members and vote on the administrative budget. As determined in July 2019, the
Annual Meeting has been scheduled for Wednesday, April 1, 2020 at The Conference Center at W-FL BOCES in Newark.
The date of Wednesday, April 22, 2020 has been set to vote on the administrative budget and election of BOCES board
members.

According to Education Law, “...no more than one person residing in a particular component district may be elected to serve
as a member of a board of cooperative educational services at one time unless the number of seats on such board exceeds
the number of component districts or unless an unrepresented district declines to make a nomination..." In the event that a
school district, which currently has a representative on the BOCES board whose term does not expire on June 30, 2020,
makes a nomination, it will be acknowledged but only accepted and placed on the ballot if less than three nominations are
received by 4:00 PM on Monday, March 23, 2020 from unrepresented districts.

The Clerk of the BOCES Board will send each district's Board Clerk a Certificate of Nomination form to use in nominating a
person for election to the BOCES Board. Nominations must be received no later than 4:00 PM on Monday, March 23, 2020.
A ballot will be forwarded to your District Clerk two weeks prior to Wednesday, April 22, for the BOCES board member
election and administrative budget vote.

Should you have any questions, feel free to contact Cindy Murray, Board Clerk, at (315) 332-7284.

cc: District Clerks
Superintendents

Serving Ontmio, Seneca, Wag ne, and Yates Counties





WAYNE-FINGER LAKES BOCES
2020 BOARD MEMBER ELECTION &
ADMINISTRATIVE BUDGET VOTE

The BOCES Board has established Wednesday, April 1, 2020 as the Annual Meeting date and has designated
Wednesday, April 22, 2020 for a special public meeting of each component school board for the purpose of
voting to elect BOCES board members and voting on the BOCES administrative budget.

Below is information on our procedure:

ANNUAL MEETING

E-mail all component district board members and district clerks budget information (March 2020).
District Clerks will receive one paper copy of our Annual Meeting Booklet (Annual Meeting Booklet
will also be posted on our website at www.wflboces.org).

Print public notice of the time and location of the annual meeting in two newspapers, once each week
for two weeks beginning March 18. Notice will include a summary of the administrative, capital and
program budgets.

Comply with reasonable requests for additional information.

Present administrative, capital and program budgets at the Annual Meeting on Wednesday, April 1,
2020.

ELECTION OF BOCES BOARD MEMBERS/ADMINISTRATIVE BUDGET VOTE

Dated:

BOCES Board Clerk mails certificate of nomination to component district clerks in February.
Component district board nominations returned to BOCES Board Clerk no later than 4:00 PM on
Monday, March 23, 2020.

Ballot from BOCES mailed to component districts by Wednesday, April 8, 2020.

All component district nominations will be listed on the ballot except for:

> A resident of a district where an incumbent sits on the Board whose term will not be ending for this
election unless fewer than three nominations are received from unrepresented districts; or

»1f the person nominated is not a resident of a component school district of this BOCES; or

»If the person is an employee of a school district in the supervisory district.

The component district board can cast a maximum of one vote per vacant seat and may only cast one
vote per candidate. The three terms will be for 3 years each (July 1, 2020 — June 30, 2023). BOCES
board members whose terms will expire on June 30, 2020 are: Michael Ellis (Geneva); Anne
Morgan (Romulus); and Nancy Scher (Penn Yan).

Single component district vote cast regarding BOCES administrative budget at the special meeting on
Wednesday, April 22, 2020 and the results are transmitted the next day (Thursday, April 23) to the
BOCES Board Clerk.

Majority of component districts voting must be positive votes - if defeated, submit previous year’s
administrative budget separate from capital budget to the Commissioner for approval.

2/20/20






Report of the Claims Auditor

Date of Report: 2/7/2020  Warrant #0091

1 |"!' '].-I-_'.__-W.L_‘___..---—"

(sighdture) e o

¥Yendor Name Date Check Number Coding/Department Amount Reason Corrective Action
Claims which had minor deficiencies however approved by the claims auditor:
LS Foods 1/14:2020 12603 €-2860-414-05-0000 3.888.75 Invoice dated 10/4/19, PO dated 1/1420 PO before invoice
WFL BOCES 826/2019 12607 on PO status report 4.436.60 No signature authorizing payment Signature found on a different
invoice
Claims held for additional information:
Clzims Rejected:
= The;.a/bovc informationfs being reported to you as part of the duties of the ¢laims auditor.
( Wy oMy / Note: Observations by Claims Auditor will be in a Quarterly Report.





Report of the Claims Auditor

Date of Report: 21712020 Warrant #0092

Vendor Name Date Check Number  Coding/Departrment Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims anditor:

o L
Claims heid for additional information: ‘ to rep
[ ]
- ﬁ"dlﬂg
- No

Claims Rejected:

rd
Fhe a:lx:vc informatipn is being reported to you as part of the duties of the claims auditor.

g Ay -'I | 3 e Note: Observations by Claims Auditor will be in a Quarterly Report.

LRI P | Jii i

e JhAT T AR

_Gigna'tut:c)





Report of the Claims Auditor

Date of Report: 2/7/20200  Warrant #3093

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action
Claims which had miner deficiencies however approved by the claims auditor:

Irene interlicchia 1:29:2020 2441 E20-2110-450-20-11MLS 11580 NoPO Need PO prior to purchase

Robert Ceccarell: 1/9:2020 2440 E20-2110-460-20-HMLS 112.64 listed on report as 112,64, should be 112.61 changed and then OK to pay

Claims held for additional information:

Claims Rejected:

The above informatiosy'is being reported to you as part of the duties of the claims auditor.
. BT 35 | Note: Observations by Claims Auditor will be in a Quarterly Report.
W MAS Y o R
YAN FAA gL
—

{signature} —
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Report of the Claims Auditor

Date of Report: 2/7/2020  Warrant #0094

Yendor Name Date Check Number Ceoding/Department Amount Reason Corrective Action
Claims which itad minor deficiencies however approved by the claims auditor:
Reading Recovery 1272020 141249  2010-400-05-2000 75.00 NolPO PQ prior to invoice
Claims held for additional information:
Medco Supply Co 12/192019 N/A A-2855-450-04-0000 246.63  No receiving copy Need signed receiving copy

prior 1o payment

Claims Rejected:

The fibove mfonnaulon is-being reported to you as part of the duties of the claims auditor.
3 - £ f

, Ve '||_ _'I.:Lu 1|- \ L lr:q- fprmrm—

{signature) —

Note: Observations by Claims Auditor will be in a Quarterly Report.





Report of the Claims Auditor

Date of Report;:  2/14/2020 Warrant #0096

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor;

Gronbach Law Offices 12:13.2019 2250-400-05-1000 21000 No PO Needs PO before invoice

Claims held for additional information:

Claims Rejected:

’ P
The pboyve informatign is beifg reported to you as part of the duties of the claims auditor.
0 i ‘-,L_" iL O | ‘.' Note: Observations by Claims Auditor wiil be in a Quarterly Report.
N TV FI7 F i

T

(signature) L





Report of the Claims Auditor

Date of Report:  2/14/2020  Warrant #0097

Vendor Name Date Check Number  Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

-
Claims held for additional information: ta repa
.. Jing$
No flﬂdi
- -
Claims Rejected:
-
The ip!;ipve information # being reported to you as part of the duties of the claims auditor.
= "\{r | *] {4 ( { Note: Observations by Claims Auditor will be in a Quarterly Report.
£ TUA A [l

isignature) =





Report of the Claims Auditor

Date of Report:  2/14/2020 Warrant #0098

Vendor Name Date Check Number  Coding/Department Amount Reason Corrective Action

Claims which had miner deficiencies however approved by the claims auditor:

Claims held for additional infermation:

Claims Rejected:

The sbove informatioty'is being reported 1o you as part of the duties of the claims auditor.
B ? i ol Note: Observations by Claims Auditor will be in a Quarterly Report.
¥ 7 A f
AT ol L

{sipature}

i






Report of the Claims Auditor

Date of Report: 2212020 Warrant #0100

Vendor Name Date Check Number Coding/Department Amount Reason Corrective Action

Claims which had miner deficiencies however approved by the claims auditor:

Claims held for additional information: to rep

Claims Rejected:

The aﬁwc information i being reported to you as part of the duties of the claims auditor,
- '.J{, 1 A IL{ f ) E—/_ Note: Observations by Claims Auditor will be in a Quarterly Report.
L aZat el g

"(s.i.g_n;iure)






Report of the Claims Auditor

Date of Report: ~ 2/21/2020  Warrant #0099

Yendor Name Date Check Number  Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Corrective Action

Bureau of Ed & Rescarch 11222019 \q { 3(."51_ A-2250-200-05-4000 279.00  conference request form not atiached Received conf'req form from
T. Fuller - ok to pay but needs
- to come from A/P in future
Bank Card Services 11172020 i Y 1313 A-1240-400-05-2000 63.00  53.99 1ax paid to Ray Ray's Pizza We do not pay NYS sales tax
Houghton Mifflin Harcourt 11272020 [0 3\A_ A2110480-02.0000 43235 approved shipping charge on PO for $21.61 Approved shipping is ok 10 pay

was deducted from total on invoice

Change 1o1al to 453.86 and ok

Claims held for additional information:
MASLA 12/182019 N/A A-1310-400-05-4000 45.00 PO 20-008%7 is for Robert Magin, receiving

to pay.

Returned 10 A/P for correct

copy iPO20-00937) and supporting

paperwork

paperwork 1s for Mepan Paliotti

Staples Business Adv 1272020 N/A A-2110-450-03-0006 157.04  No signed receiving copy

Returned to AP

Claims Rejected:

The atf:‘}c infﬁnnati N igfeing reported 1o you as part of the duties of the claims auditor.,
. (Y e Note: Observations by Claims Auditor will be in a Quarterly Report,
LAN /UZ { el _—

(signaiure)

po—





Report of the Claims Auditor

Date of Report: 2212020  Warrant #0101

Vendor Name Date Check Number  Coding/Department Amount Reason

Claims which had minor deficicncies however approved by the ¢laims auditor:

Corrective Action

-
Claims held for additional information: report
o findi"
- =
Claims Rejected:
l’ -

The above informatuged'is being reported 10 you as part of the duties of the claims auditor.
':. A Wl | Note: Observations by Claims Auditor will be in a Quarterly Report.

LA LY “med,
o [ ped

(signature}





Report of the Claims Auditor

Date of Report:  221/2020  Warrant #0102

Vendor Name Date Check Number  Coding/Department Amount Reason Corrective Action

Claims which had minor deficiencies however approved by the claims auditor:

-
Claims held for additional information: to report

Claims Rejected:

Ti']c’ above informatigh is being reported to you as part of the duties of the claims auditor.
\ by f fi Note: Observations by Claims Auditor will be in a Quarterly Report.

Y

¥l | :
ad ORELT g -
(siénature) =
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2019 1335
1 of2

Bylaws

SUBJECT: DUTIES OF THE EXTRACLASSROOM ACTIVITY FUND CENTRAL
TREASURER AND FACULTY AUDITOR

Extraclassroom Activity (ECA) Central Treasurer

The ECA Central Treasurer is appointed by the Board and has custody of all ECA funds. The ECA
Central Treasurer's duties include, but are not limited to:

a) Disbursing ECA funds by means of prenumbered check forms upon receipt of a payment
order signed by the student activity treasurer and faculty advisor of the ECA, provided that
there are sufficient funds in the account;

b)  Signing all checks disbursing ECA funds;

c) Providing completed checks disbursing ECA funds to the student activity treasurer of the
ECA;

d) Signing areceipt for all ECA funds placed into his or her custody and depositing those funds
promptly into a bank designated by the Board;

€)  Maintaining a record of the receipts and disbursements of each individual ECA account and
of all the ECA accounts combined;

f)  Verifying bank statements and preparing a reconciliation of cash balances and ECA accounts
to be forwarded to the Faculty Auditor monthly;

g}  Submitting to the Board a financial report relating to the receipts and expenditures for all
ECA accounts on a quarterly basis; and

h}  Reporting to the Board or its designee regularly and independently of the Faculty Auditor.

Faculty Auditor

The Faculty Auditor is appointed by the Board. The Faculty Auditor's duties include, but are not
limited to:

a) Examining the statements of accounts from the ECA Central Treasurer monthly;

b)  Auditing the ledgers kept by the student activity treasurer(s) at least twice a year on a rotating
basis, and reconciling these ledgers with the ECA Central Treasurer's records;

c) Examining transactions and paperwork to determine if correct procedures are being used,
including supporting documentation requirements and receipt issuance;

(Continued)
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Bylaws

SUBJECT: DUTIES OF THE EXTRACLASSROOM ACTIVITY FUND CENTRAL
TREASURER AND FACULTY AUDITOR (Cont'd.)

d) Certifying the accuracy of entries posted and available balances listed,;

e) Investigating any instances when the ECA Central Treasurer's report and the student activity
treasurer's ledgers do not agree;

f)  Assembling, at the end of the school year, the monthly reports and preparing a composite
report listing the financial condition of each ECA account for the full school year; and

g) Reporting to the Board or its designee regularly and independently of the ECA Central
Treasurer,

8 NYCRR Part 172
NYSED Finance Pamphlet, The Safeguarding, Accounting, and Auditing of Extraclassroom Activity Funds,
Revised 2019

Adopted: 1992
Revised: 7/12/11;





2019 3230

Community Relations

SUBJECT: PUBLIC COMPLAINTS

Complaints by citizens regarding any facet of the school operation often can be handled mese-most
satisfactorily by the administrative officer in charge of the unit closest to the source of the complaint. In
most instances, therefore, complaints will be made to the building principal and/or his/or her assistant if
the matter cannot be resolved by the teacher, coach, or other school employee.

If the complaint and related concerns are not resolved at this level to the satisfaction of the
complainant, the complaint may be carried to the Superintendent andfor ene—of-histher assistants.
Unresolved complaints at the building level must be reported to the Superintendent by the building
principal. The Superintendent may require the statement of the complainant in writing.

Fhe Superintendentmay-notaddress-anonymouscomplaints. All ether1fthe complaint complaints

and—related—eeneems that are not resolved at the Superintendent level to the satisfaction of the
. : : p : .

complainant, the-eemplaint may be carried to the Board efEducation.

perintendent. The Board of
e parties,

............... = s . '
Lo - -

Education reserves the right to require prior written reports from appropriat

NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District

#8330 -- Objection to Instructional Materials and Controversial Issues
District Code of Conduct

Adopted: 1992
Revised:





2019 3320

Community Relations

SUBJECT: CONFIDENTIALITY OF COMPUTERIZED INFORMATION

The safeguarding of the confidential data from inappropriate use is essential to the success of the
District's operation. Access to confidential computerized data shal will be limited only to authorized
personnel of the Seheel District.

It shall-be is a violation of the District's policy to release confidential computerized data to any
unauthorized person or agency. Any employee who releases or otherwise makes improper use of such
computerized data shall will be subject to disciplinary action,

However, if the computerized information sought is available under the Freedom of Information
Law and can be retrieved by means of existing computer programs, the District is required to disclose
this information.

Family Educational Rights and Privacy Act of 1974, 20 USC § 1232(g)
34 CFR Part 99
Public Officers Law § 84 et seq.

Adopted: 1992
Revised:





2019 5413
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Non-Instructional/Business
Operations

SUBJECT: PROCUREMENT: UNIFORM GRANT GUIDANCE FOR FEDERAL AWARDS

The District will follow all applicable requirements in the Uniform Grant Guidance (2 CFR Part
200) whenever it procures goods or services using federal grant funds awarded through formula and/or
discretionary grants, including funds awarded by the United States Department of Education as grants
or funds awarded to a pass-through entity, such as the New York State Education Department, for

subgrants.

Uniform Grant Guidance Requirements

Under the Uniform Grant Guidance, the District will, among other things:

a)

b)

g

Use its own documented procurement procedures which reflect applicable state, local and
tribal laws and regulations, provided that the procurements conform to applicable federal law
and the standards identified in the Uniform Grant Guidance.

Establish and maintain effective internal controls that provide reasonable assurance that the
District is managing the federal award in compliance with federal statutes, regulations, and
the terms and conditions of the federal award. Internal controls means a process,
implemented by the District, designed to provide reasonable assurance regarding the
achievement of objectives in the following categories:

1.  Effectiveness and efficiency of operations;

2. Reliability of reporting for internal and external use; and

3. Compliance with applicable laws and regulations.

Comply with federal statutes, regulations, and the terms and conditions of the federal awards.

Evaluate and monitor the District's compliance with statutes, regulations, and the terms and
conditions of federal awards.

Take prompt action when instances of noncompliance are identified including
noncompliance identified in audit findings.

Take reasonable measures to safeguard protected personally identifiable information and
other information the federal awarding agency or pass-through entity designates as sensitive
or the District considers sensitive consistent with applicable federal, state, local, and tribal
laws regarding privacy and obligations of confidentiality.

Maintain oversight to ensure contractors perform in accordance with the terms, conditions,
and specifications of their contracts or purchase orders.

(Continued)





2019 5413
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Non-Instructional/Business
Operations

SUBJECT: PROCUREMENT: UNIFORM GRANT GUIDANCE FOR FEDERAL AWARDS

h)

)

k)

D

(Cont'd.)

Maintain written standards of conduct covering conflicts of interest and governing the
actions of its employees engaged in the selection, award, and administration of contracts.

Have procurement procedures in place to avoid acquisition of unnecessary or duplicative
items. Consideration should be given to consolidating or breaking out procurements to obtain
a more economical purchase.

Award contracts only to responsible contractors possessing the ability to perform
successfully under the terms and conditions of a proposed procurement. Consideration will
be given to matters such as contractor integrity, compliance with public policy, record of
past performance, and financial and technical resources.

Maintain records that sufficiently detail the history of the procurement including, but not
limited to:

1. Rationale for the method of procurement;
2. Selection of contract type;

3. Contractor selection or rejection; and

4. The basis for the contract price.

Use time and material contracts, only after a determination that no other contract is suitable
and the contract includes a ceiling price that the contractor exceeds at its own risk.

Conduct all procurement transactions in a manner providing full and open competition
consistent with the standards of the Uniform Grant Guidance.

Conduct procurements in a manner that prohibits the use of statutorily or administratively
imposed state, local or tribal geographical preferences in the evaluation of bids or proposals,
except in those cases where applicable federal statutes expressly mandate or encourage
geographic preference.

Have written procedures for procurement to ensure that all solicitations:

1. Incorporate a clear and accurate description of the technical requirements for the
material, product, or service to be procured; and

2. Identify all requirements which the offerors must fulfill and all other factors to be used
in evaluating bids.

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: PROCUREMENT: UNIFORM GRANT GUIDANCE FOR FEDERAL AWARDS

p)

Q)

r)

B

(Cont'd.)
Ensure that all prequalified lists of persons, firms, or products which are used in acquiring
goods and services are current and include enough qualified sources to ensure maximum
open and free competition.
Use one of the following methods of procurement, which include:
1. Micro-purchases;
2. Small purchase procedures;
3. Sealed bids;
4.  Competitive proposals; and

5.  Noncompetitive proposals.

Have a written method for conducting technical evaluations of the proposals received and
for selecting recipients.

Take all necessary affirmative steps to assure that minority businesses, women's business
enterprises, and labor surplus area firms are used when possible,

Include in all contracts made by the District the applicable provisions contained in Appendix
II of the Uniform Grant Guidance -- Contract Provisions for Non-Federal Entity Contracts
Under Federal Awards.

Perform a cost or price analysis in connection with every procurement action in excess of
the Simplified Acquisition Threshold including contract modifications.

Negotiate profit as a separate element of the price for each contract in which there is not
price competition and in all cases where an analysis is performed.

Comply with the non-procurement debarment and suspension standards which prohibit
awarding contracts to parties listed on the government-wide exclusions in the System for
Award Management (SAM).

2 CFR §§ 200.61, 200.303, 200.318, 200.319, 200.320, 200.321, 200.323, and 200.326
2 CFR Part 200, App. II

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: PROCUREMENT: UNIFORM GRANT GUIDANCE FOR FEDERAL AWARDS

(Cont'd.)

NOTE: Refer also to Policies #5410 -- Purchasing: Competitive Bidding and Offering

Adoption Date

#5411 -- Procurement of Goods and Services
#5570 -- Financial Accountability

#5670 -- Records Management
#6110 -- Code of Ethics for Board Members and All

District Personnel
#6161 -- Conference/Travel Expense Reimbursement






2019 5520
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Non-Instructional/Business
Operations

SUBJECT: EXTRACLASSROOM ACTIVITY FUND

Any organization within the District whose activities are conducted by students, and whose
financial support is raised other than by taxation or through charges of the Board, is an extraclassroom
activity (ECA). The moneys raised by these organizations are referred to as ECA funds. ECA fund
management provides students with the opportunity to learn proper business practices and how to
operate a successful business. The Board and designated District staff will protect and provide oversight
of ECA funds. All ECAs will be approved by the Board.

The Board will appoint an ECA Central Treasurer, a Faculty Auditor, and a chief faculty counselor
(appointed for each building in the District, typically the building principal). Each ECA will have a
faculty advisor appointed by the chief faculty counselor. Additionally, each ECA will have a student
activity treasurer elected by the members of the ECA.,

All ECA funds will be handled in accordance with the financial procedures set forth in The
Safeguarding. Accounting. and Auditing of Extraclassroom Activity Funds, Revised 2019, published by
the New York State Education Department. All moneys received from the conduct, operation, or
maintenance of any ECA will be deposited with the ECA Central Treasurer. Two separate and
independent sets of records of receipts and expenditures will be maintained, one by the ECA Central
Treasurer and one by the ECA's student activity treasurer. On a quarterly basis, the ECA Central
Treasurer will submit to the Board a financial report relating to the receipts and expenditures for all
ECA accounts. The authority to expend moneys will be distinct and separate from the custody of these
moneys. The District will invest ECA funds in accordance with its investment policy.

ECAs are prohibited from using the District's New York State sales tax exemption. The ECA
Central Treasurer is responsible for filing the periodic sales tax returns for ECA funds.

All commitments and contracts will be the sole responsibility of the ECA incurring the transaction,
regardless of a change in faculty advisors, membership, or officers.

In conjunction with the annual audit of District records, the Independent Auditor will audit all
ECA funds. This audit will include a statement of receipts, disbursements, and balances for each ECA,
together with a reconciliation of cash.

When an ECA becomes inactive or is discontinued, the ECA Central Treasurer is directed to
expend the leftover ECA funds as voted by the organization controlling these funds. If this designation
does not exist, then leftover funds of inactive or discontinued ECAs and of graduating classes will
automatically revert to the account of the general student organization or student council. To reactivate,
inactive or discontinued ECAs must follow the start-up procedures for new ECAs.

8 NYCRR Part 172
NYSED Finance Pamphlet, The Safeguarding, Accounting, and Auditing of Extraclassroom Activity Funds,
Revised 2019

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: EXTRACLASSROOM ACTIVITY FUND (Cont'd.)

NOTE:  Refer also to Policies #1330 -- Appointments and Designations by the Board
#1334 -- Duties of the External (Independent) Auditor

#1336 -- Duties of the Extraclassroom Activity Fund Central
Treasurer and Faculty Auditor

Revised: 10/28/08; 6/13/17;

#3280 -- Use of Schoo

Facilities, Materials. and Equipment

#5220 -- District Investments

#5530 -- Petty Cash Funds and Cash in School Buildings
#5620 -- Fixed Asset Inventories. Accounting, and Tracking

#7410 -- Extracurricular Activities
#7450 -- Fundraising by Students
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Non-Instructional/Business
Operations

SUBJECT: FINANCIAL ACCOUNTABILITY

Sehoel-distrets-must-have The North Rose-Wolcott Central School District has internal controls
in place to ensure that:

a)  The goals and objectives of the District are accomplished;

b) The District complies with the laws, regulations, policies, and good business practices are
———comphied-with:

¢}  Audit recommendations are considered and implemented;

d)  Operations are efficient and effective;

€)  Assets are safeguarded; and

f}  Accurate, timely and reliable data are maintained.

The Nerth-Rese-Weleott—Central-Schoel District's governance and control environment will

include the following:

a)

b)

d)

The District's code of ethics addresses conflict of interest transactions with Board members
and employees. Transactions that are less-than-arm's length are prohibited. Less-than-arm's
length is a relationship between the District and employees or vendors who are related to
District officials or Board members.

The Board requires corrective action for issues reported in the Certified Public Accountant's
(CPA's) management letter, audit reports, the Single Audit, and consultant reports.

The Board has established the required policies and procedures concerning District
operations.

The Board routinely receives and discusses the necessary fiscal reports including the:
1. Treasurer's cash reports,

2. Budget status reports,

3. Revenue status reports,

4.  Monthly extraclassroom activity fund reports, and

5. Fund balance projections (usually starting in January).

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: FINANCIAL ACCOUNTABILITY (Cont'd.)

e)  The District has a long-term (three to five years) financial plan for both capital projects and
operating expenses.

f)  The District requires attendance at training programs for Board members, business officials,
treasurers, claims auditors, and others to ensure they understand their duties and
by agee .
responsibilities and the data provided to them.

g)  The Board has an audit committee to assist in carrying out its fiscal oversight responsibilities.
h)  The District's information systems are economical, efficient, current, and up-to-date.

i) All computer files are secured with passwords or other controls, backed up on a regular basis,
and stored at an off-site or in a secure fireproof location.

J)  The District periodically verifies that its controls are working efficiently.

k)  The District requires all staff to take leave time during which time another staff member
performs the duties of the staff on leave. Staff may also schedule transactions and other
responsibilities to occur electronically before taking a leave.

Audit Response

Periodically, the District receives audit reports from the External (Independent) Auditor and/or the
Office of the New York State Comptroller. The Board will review all audit recommendations in
consultation with the Audit Committee, and respond appropriately. Independent and Comptroller audit
reports and the accompanying management letters will be made available for public inspection. The
District will also timely post a copy of the annual external audit report or the Comptroller's final audit
report on its website for a period of five years. Notice of the availability of independent and Comptroller
audit reports will be published in the District's official newspaper or one having general circulation in
the District. If there is no newspaper, notice must be placed in ten public places within the District.
Additiana = avids ATVt AAtEn vy ) a_n a_bla = A nlla s [l ey =
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Education Law § 2116-a(3-b)
8 NYCRR § 170.12
General Municipal Law § 33(2)(e) and 35(1), (2)

NOTE:  Refer also to Policy #5572 -- Audit Committee

Adopted: 1/9/07
Revised: 4/14/15;
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SUBJECT: EQUAL EMPLOYMENT OPPORTUNITY

The District is an equal opportunity employer that does not discriminate against any employee or
applicant for employment in its programs and activities on the basis of race, color, creed, national origin,
religion, sex (including gender identity or the status of being transgender), disability, or age, Eurther;

e-Distriet-does-not-diseriminate-on-the-basis-of religion-orecreed—sexual-orientati R; military status,
predisposing genetic status characteristics, marital status, domestic violence victim status, criminal
arrest or conviction record, or any other basis prohibited by state or federal non-discrimination laws,

0o
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Investigation of Complaints and Grievances

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether
verbal or written, of discrimination, and will promptly take appropriate action to protect individuals
from further discrimination. All complaints will be handled in a manner consistent with the District's
policies, procedures, and/or regulations regarding the investigation of discrimination and harassment
complaints.' ading Dals 420 Nen-BiseriminatiopandAnti-HaracomantinthaDictrct: RPali

Prohibition of Retaliatory Behavior (Commonly Known as " Whistle-Blower" Protection)

The Board prohibits any retaliatory behavior directed against complainants, victims, witnesses,
and/or any other individuals who participated in the investigation of a complaint of discrimination.
Complaints of retaliation may be directed to the CRCO. In the event the CRCO is the alleged offender,
the report will be directed to another CRCO, if the District has designated another individual to serve in
that capacity, or to the Superintendent.

When appropriate, follow-up inquiries will be made to ensure that discrimination has not resumed
and that all those involved in the investigation of the discrimination have not suffered retaliation.

Age Discrimination in Employment Act, 29 USC § 621

Americans with Disabilities Act, 42 USC § 12101, et seq.

Genetic Information Non-Discrimination Act of 2008 (GINA), Public Law 110-233
Section 504 of the Rehabilitation Act of 1973, 29 USC § 794, et seq.

Title VI of the Civil Rights Act of 1964, 42 USC § 2000d, et seq.

Title VII of the Civil Rights Act of 1964, 42 USC § 2000e, et seq.

Title IX of the Education Amendments of 1972, 20 USC § 1681, et seq.

Civil Rights Law § 40-c

9 NYCRR § 466.13

(Continued)
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SUBJECT: EQUAL EMPLOYMENT OPPORTUNITY (Cont'd.)

NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District
#6121 -- Sexual Harassment in the Workplace

#6122 -- Employee Grievances

Revised: 6/24/97; 11/12/03; 1/9/07; 10/28/08; 4/7/09; 4/9/13; 1/9/18;
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Personnel

SUBJECT: ALCOHOL, DRUGS AND OTHER SUBSTANCES

The Board of Education, recognizing that students are often influenced by teachers and other
members of a school's staff, impresses upon staff members the importance of maintaining a high level
of professionalism appropriate to their position, which, in turn, shall set a positive example for students.

The Board, therefore, prohibits the consumption, sharing and/or selling, use and/or possession of
illegal drugs (including prescription drugs for which the employee does not have a prescription),
counterfeit and designer drugs, the misuse of over-the-counter drugs, or alcoholic beverages in the
workplace, or when the effects of such drugs and/or alcohol use may impair an employee's job
performance.

Information about any drug and alcohol counseling and/or rehabilitation programs shall be made
available to employees. Confidentiality shall be ensured as required by state and federal law. Data-wil}
alse-include Employees will also be made aware of the range of penalties or consequences, up to and
including, i i - - i ing termination of employment
ion that will may be imposed, in accordance with relevant law and any

applicable collective bargaining agreement for violations of this policy. er—empleyees—who—have

The Superintendent/designee shall periodically review the drug and alcohol abuse prevention
program to determine its effectiveness and support appropriate modifications, as needed.

Safe and Drug-Free Schools and Communities Act, 20 USC § 7101, ef seq. as amended by the Every Student
Succeeds Act of 2015 (ESSA)

Civil Service Law § 75

Education Law §§ 913, 1711(2)(e), 2508(5) and 3020-a

NOTE:  Refer also to Policies #3410 -- Code of Conduct on Schoo! Property

#6560 -- Employee Assistance Program
#7320 -- Alcohol. Tobacco, Drugs and Other Substances (Students)

District Code of Conduct on School Property

Adopted: 1992
Revised: 11/12/03;
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Personnel

SUBJECT: FINGERPRINTING CLEARANCE OF NEW HIRES

Unless otherwise authorized, the District will not employ or utilize a prospective school employee
unless the prospective school employee has been granted "full” clearance for employment by the State
Education Department (SED). The District will require a prospective school employee who is not in the
SED criminal history file database to undergo a fingerprint supported criminal history record
background check. "Criminal history record" means a record of all criminal convictions and any pending
criminal charges maintained on an individual by the Division of Criminal Justice Services (DCJS) and
the Federal Bureau of Investigation (EBH. The District will obtain the applicant's consent to the criminal
history records search. SED-jeined-the-Statewide-Vendor-M :

........ A N -
.

sppeatentee—and-dinit gapy ases—Ihe nse-thet S-as-directed-by-SED: The
District will st request clearance for employment, view information regarding an applicant's status,
and enter hire or termination dates through SED's Web-based application known as TEACH.

LWy

Safety of Students

aWat=ta o O e

The District will develop-internal-building-and/orprosram-proced : p make all reasonable
attempts to ensure the safety of students who have contact with an employee holding conditional
appointment or emergency conditional appointment. Fhese-proeedures—will-address This will include
the safety of students in the classroom, students attending off-campus activities under the supervision
of the District, and students participating in extracurricular and/or co-curricular activities (including

sports-and athletic activities).

Other safety procedures-to-be-addressed-inelude butarenotlimited+to considerations will include
supervision of the employee holding conditional appointment or emergency conditional appointment as

determined appropriate by the applicable building or program administrator.-and-periodie-visitations-by

= ot Y = Y > pw

Correction Law Article 23-A

Education Law §§ 305(30), 305(33), 1604, 1709, 1804, 1950, 2503, 2554, 2590-h, 2854, 3004-b, 3004-c
and 3035

Executive Law § 296(16)

Social Services Law Article 5, Title 9-B

8 NYCRR § 80-1.11 and Part 87

Adopted: 9/11/01
Revised: 1/9/07; 10/16/12; 12/12/17,;
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SUBJECT: CERTIFICATION AND QUALIFICATIONS

The following provisions will govern certification and qualifications of District personnel:

a)

b)

c)

Each employee whose employment requires certification or other licensure must inform the
Superintendent immediately of any change in his or her certification or licensure status. The
changes may include the granting, revocation, upgrading, expiration, conversion, and/or
extension of documents as to their periods of validity or their titles.

Online verification of an employment applicant's certification status will be used in lieu of
printed certificates for current and potential employees. The District will also check the
TEACH database to ensure that any permanent or professional certificates for new hires
remain valid.

It is the responsibility of the employee to ensure that he or she maintains the appropriate
certification and/or licensure required for his or her assignment.

Parent Notification

At the beginning of each school year, the District will notify parents that they may request
information about the professional qualifications of their student's classroom teachers. The District will
provide in a timely manner upon request the following information to parents:

a)

b)

<)

d)

Whether the student's teacher has met New York State qualification and licensing criteria for
the grade levels and subject areas in which the teacher provides instruction;

Whether the student's teacher is teaching under emergency or other provisional status
through which the New York State qualification or licensing criteria have been waived,;

Whether the student's teacher is teaching in the field of discipline of certification of the
teacher; and

Whether the student is provided services by any instructional aides or similar
paraprofessionals and, if so, their qualifications.

In addition, the District will provide to parents timely notice that their student has been assigned
or has been taught for four or more consecutive weeks by a teacher who does not meet applicable New
York State certification or licensure requirements at the grade level and subject area in which the teacher
has been assigned.

20USC § 6312
34 CFR § 200.61
8 NYCRR § 80-6.7

Adopted: 1992
Revised: 1/9/07; 10/28/08; 4/9/13; 12/12/17,
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SUBJECT: REGISTRATION AND PROFESSIONAL DEVELOPMENT
Registration

All employees who are certificate holders must register with the State Education Department
(SED) every five years through the TEACH system. An employee is a certificate holder if he or she
holds a permanent or professional certificate in the classroom teaching service, a permanent or
professional certificate in the educational leadership service (i.e., school building leader, schoo] district
leader, or school district business leader), or a Level 11l Teaching Assistant certificate, Only registered
employees may teach or supervise in the District.

Employees who were certificate holders prior to July 1, 2016 had to apply for initial registration
during the 2016-2017 school year and each subsequent five-year period thereafter.

Any individual who is issued a new certificate is automatically registered with SED. These
certificate holders must renew their registration every five years during their birth month.

Any certificate holder who fails to register by the beginning of the appropriate registration period
may be subject to late filing penalties.

Certificate holders must notify SED of any change of name or mailing address within 30 days of
such change through the TEACH system. Any certificate holder who willfully fails to inform SED of
changes to his or her name and/or address within 180 days of such change may be subject to moral
character review.

Continuing Teacher and Leader Education (CTLE) Credit Hours

All continuing teacher and leader education certificate holders (CTLE certificate holders) must
successfully complete a minimum of 100 hours of acceptable CTLE hours during each five-year
registration period to maintain a valid certificate. An employee is a CLTE certificate holder if he or she
holds a professional certificate in the classroom teaching service, a professional certificate in educational
leadership service, or a Level 111 Teaching Assistant certificate. This requirement may be completed at
any time over the course of a five-year period. Credit hours cannot carry over to subsequent registration
periods.

SED sets high standards for courses, programs, and activities that qualify for CTLE credit, and it
must approve all CTLE sponsors. Generally, acceptable CTLE will be in the content area of any
certificate title held by an individual or in pedagogy. Further, the CTLE will be aligned with professional
development standards created by the New York Professional Standards and Practices Board for
Teaching.

(Continued)
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SUBJECT: REGISTRATION AND PROFESSIONAL DEVELOPMENT (Cont'd.)

The District will describe opportunities for teachers and administrators to engage in CTLE in its
Professional Development Plan. The District will annually certify, in a form and on a time table
prescribed by the Commissioner of Education, that the requirements to have a professional development
plan for the succeeding school year have been met and that it has complied with the professional
development plan for the current school year. The District will provide CTLE opportunities that are
designed to improve the teacher or leader's pedagogical and/or leadership skills and are targeted at
improving student performance, among other things. A peer-review teacher or principal acting as an
independent trained evaluator who conducts a classroom observation as part of a teacher evaluation
under relevant sections of the Education Law may apply the observation time to fulfilling CTLE
requirements. Time spent mentoring may also be counted toward required CTLE credit hours.

Language Acquisition CTLE and Exemption

Employees holding an English to speakers of other languages (all grades) certificate or a bilingual
extension are required to complete a minimum of 50 percent of the required CTLE hours in language
acquisition aligned with the core content area of instruction taught, including a focus on best practices
for co-teaching strategies, and integrating language and content instruction for English Language
Learner (ELL) students. All other certificate holders must complete a minimum of 15 percent of the
required hours dedicated to language acquisition addressing the needs of ELLs, including a focus on
best practices for co-teaching strategies and integrating language and content instruction for ELLs. A
minimum of 15 percent of the required CTLE hours for employees holding a Level Il Teaching
Assistant certificate will be dedicated to language acquisition addressing the needs of ELLs and
integrating language and content instruction for ELLs.

Employees holding school district business leader certificates are exempt from the language
acquisition CTLE requirements for each year that they are employed in the District. Instead, they must
complete a minimum of 15 percent of the required CTLE hours dedicated to the needs of ELLs and
federal, state, and local mandates for ELLs.

Employees may be eligible for a waiver of language acquisition CTLE requirements. Each school
year when there are fewer than 30 ELL students enrolled in the District or ELLs make up less than 5%
of the total student population, the District may obtain an exemption. If the District obtains this
exemption, employees would be exempt from the language acquisition CTLE requirement for each year
that they are employed in the District.

CTLE Adjustments
The Commissioner may adjust an employee's number of CTLE hours and/or time to complete

them due to poor health, as certified by a health-care provider; extended active duty in the Armed Forces;
or other acceptable good cause.

(Continued)
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SUBJECT: REGISTRATION AND PROFESSIONAL DEVELOPMENT (Cont'd.)

Any employee holding a certificate in the classroom teaching service who obtains certification
from the National Board for Professional Teaching Standards will be considered CTLE-compliant for
the registration period in which he or she obtains this certification. The employee must still meet any
language acquisition requirements, however.

Recordkeeping and Reporting Requirements

Employees must maintain a record of completed CTLE hours for at least three years from the end
of the applicable registration period. The record must include the title of the program, the total number
of hours completed, the number of hours completed in language acquisition addressing the need of
ELLs, the sponsor's name, any identifying number, attendance verification, and the date and location of
the program.

The District will maintain a record of any professional development it conducts or provides for at
least seven years from the date of completion. The District will submit to SED, in a form and timetable
prescribed by SED, information concerning the completion of professional development for regularly
employed certificate holders.

Education Law §§ 3006, 3006-a, 3012-d
8 NYCRR Subpart 80-6
8 NYCRR §§ 100.2(dd) and 154-2.3(k)

NOTE: Refer also to Policy #6160 -- Professional Growtl/Staff Development

Adopted: 11/27/07
Revised: 12/12/17,
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SUBJECT: DEFENSE AND INDEMNIFICATION OF BOARD MEMBERS AND
EMPLOYEES

Liability Protection Pursuant to Education Law

The Board efEdueatior recognizes its statutory obligation to indemnify Sehee! District employees
(and in certain circumstances, Board of Education members and volunteers) pussuant-te-in accordance

with the provisions ef-Seetions3023.3028-and-38H of the Education Law. For the purposes of this
policy, the term "employee” shall will be as defined in the applicable statute(s).

The District shall will not be subject to the duty to defend unless the employee, within the time
prescribed by statute, delivers appropriate notice of the claim to the Board efEduecation.

a)—For purposes of Education Law Section 3811, the employee must give written notice to the
Board within five days after service of process upon him/ or her—The-statute-mandates-only

H E &=

Hor-purpeses-of-Edueation-law-Sections3023-and-3028—the-empleyee and must deliver the
original or a copy of the relevant legal documents to the Board within ten days after service
of process upon him¢ or her.

The District will provide legal defense and/or indemnification for all damages, costs, and
reasonable expenses incurred in the defense of an action or proceeding if authorized pursuant to statute
and provided that the alleged action or omission which occurred or allegedly occurred is covered by the
appropriate statute(s). Furthermore, the District will not be required to provide indemnification
protection and/or legal defense unless the employee was, at the time of the alleged incident, acting in
the discharge of his/her duties within the scope of his/her employment or authorized volunteer duties
and/or under the direction of the Board efEducation.

Public Officers Law Section 18

The Board of Education hereby also confers the benefits of Section 18 of the New York State
Public Officers Law upon the "employees" of the District, as defined in Section 18 of the Public Officers
Law; and the District assumes the liability for the costs incurred in accordance with the provisions of
Section 18. The benefits accorded to District employees under Section 18 of the Public Officers Law
shall supplement and be available in addition to defense or indemnification protection conferred by other
enactments or provisions of law.

The term "employees” shall include members of the Board of Education; the Superintendent;
District officers; District employees; volunteers expressly authorized to participate in a District
sponsored volunteer program; or any other person holding a position by election, appointment or
employment in the service of the District, whether or not compensated. The term "employee" shall also
include a former employee, histher their estate or judicially appointed representative.

(Continued)
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SUBJECT: DEFENSE AND INDEMNIFICATION OF BOARD MEMBERS AND
EMPLOYEES (Cont'd.)

= e Rublic 0O a o a1 nan-comnplinnea b o
s The District shall will provide for the defense of the
employee in any civil action or proceeding, state or federal, arising out of any alleged act or omission
which occurred or allegedly occurred while the employee was acting within the scope of his/her public
employment or duties. Furthermore, the District shall indemnify and save harmless its employees in the
amount of any judgment obtained against such employees in a state or federal court, or in the amount of
any settlement of a claim, provided that the act or omission from which such judgment or claim arose
occurred while the employee was acting within the scope of his/her public employment or duties.
However, in the case of a settlement, the duty to indemnify and save harmless shall be conditioned upon
the approval of the amount of the settlement by the Board ef-Educatien.

The duty to defend and/or indemnify and save harmless;-in-aecordance—with-Seetion-1-8-of-the
Publie-Officers Law;-shall will be conditioned upon the delivery by the employee to the School District
attorney or to the Superintendent a written request to provide for his/her defense, together with the
original or a copy of any summons, complaint, process, notice, demand or pleading within ten days after
he/she is served with such document. Pursuant to Section 18, the full cooperation of the employee in the
defense of such action or proceeding and in the defense of any action or proceeding against the District
based upon the same act or omission, and in the prosecution of any appeal, shall also be required as a
condition for the District's duty to defend and/or indemnify and save harmless to exist.

Exceptions to Liability Coverage

Indemnification coverage and/or provision of legal defense by the District will not apply unless
the actionable claim is of the type covered by the statute(s) and/or is not otherwise exempt from coverage
pursuant to law. Additionally, indemnification coverage and/or the duty to provide a defense shall not
arise where such action or proceeding is brought by or on behalf of the School District.

Paul D. Coverdell Teacher Protection Act of 2001, as reauthorized by the Every Student Succeeds Act (ESSA)
of 2015 (ESSA), 20 USC § 6731 el seq.

Education Law §§ 1604(25), 1604(31-b), 1709(26), 1709(34-b), 2560, 3023, 3028, and 3811

General Municipal Law §§ 6-n and 52

Public Officers Law § 18

Adopted: 3/24/98
Revised:
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SUBJECT: LEAVES OF ABSENCE

In general, leaves of absence will be administered by the Superintendent. The Board reserves the

right to grant leaves of absence for purposes or under conditions not contemplated or considered in the
policy statement. Where a leave of absence is falsely requested or improperly used, the Board may
undertake appropriate disciplinary action. The purpose or conditions of a leave of absence may not be
altered except by permission of the Superintendent, as expressed in writing.

Leaves of absence, contractual. et al

a)

b)

Employees who are members of a negotiating unit:

Authorization is granted to approve requests for leaves of absence submitted in accordance with
provisions of contracts in effect between the District and each bargaining unit.

Employees who are not members of a negotiating unit:

Authorization is granted to approve requests for leaves of absence submitted by sush these
employees where the requests are consistent with provisions of contracts in effect between the
District and the bargaining unit most compatible with the employment status of the employee.

Employees who are under contract to the District:

Authorization is granted to implement provisions for leaves of absence contained in each contract.

Leaves of absence, unpaid, not covered above

a)

b)

Subject to limitations enumerated in this policy statement, authorization is granted for the
following unpaid leaves of absence.

1. For a period of time not to exceed one school year for approved graduate study, sueh this
leave to include any required internship experience.

S8 ]

At the expiration of a paid sick leave of absence, this leave may be extended for a period of
time not longer than the end of the school year after the school year in which the paid leave
of absence began.

Unpaid leaves of absence will-ret cannot be used to extend vacation periods, to take vacations, to
engage in other occupations, or to provide additional personal leaves, except that the
Superintendent will have discretion, where circumstances warrant, to approve leaves of absence
for those purposes.

Unpaid leaves of absence will not be granted unless the services of a substitute employee,
satisfactory in the discretion of the Superintendent, can be secured.

{Continued)
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SUBJECT: LEAVES OF ABSENCE (Cont'd.)

d)

Except where it interferes with an employee's legal or contractual rights, the timing of unpaid
leaves of absence will be granted at the convenience of the District.

Other leaves of absence

a)

b)

Emergency Service Volunteer Leave

Upon presentation of a written request from the American Red Cross and with the approval of the
Superintendent, employees certified by the American Red Cross as disaster volunteers will be
granted leave from work with pay for up to 20 days in any calendar year to participate in
specialized disaster relief operations. This leave will be provided without loss of seniority,
compensation, sick leave, vacation leave or other overtime compensation to which the volunteer
is otherwise entitled.

Screenings for Breast-Caneer-and-Rrostate Cancer

Employees will be granted up to four hours of paid leave on an annual basis to undertake a
screening for breast cancer.;-employees-will-be sranted-up-to-four-heurs-efpaid-leave-on-anann

.....

ged against

:5)- This leave will be e;ct;;.lsed leave and will not be clar
any other leave to which the employee is entitled.
Blood Donation

The District must either, at its option:

1. Grant three hours of unpaid leave of absence in any 12-month period to an employee who
seeks to donate blood off-premises. i cianarte G dali

- O 0 Q sl ane - a s
»

£
o-be-paid-leave-The leave may
ent or designee; or

not exceed three hours unless agreed to by the Superintend

R

Allow its employees without use of accumulated leave time to donate blood during work
hours at least two times per year at a convenient time and place set by the Superintendent or
designee, including allowing an employee to participate in a blood drive at the District.

Leave taken by employees at a District-designated donation alternative (such as a District-
sponsored blood drive at the workplace) must be paid leave that is provided without requiring
the employee to use accurnulated vacation, personal, sick, or other leave time.

The District will not retaliate against an employee for requesting or obtaining a leave of
absence under this section. Additional leaves for the purpose of blood donation under any
other provision of law will not be prevented.

(Continued)





2019 6550
3of4

Personnel

SUBJECT: LEAVES OF ABSENCE (Cont'd.)

d)

Bone Marrow Donation

Employees seeking to undergo a medical procedure to donate bone marrow will be granted leaves
to do so, the combined length of the leaves to be determined by the physician, but may not exceed
24 work hours unless agreed to by the Superintendent or designee. The District will require
verification for the purpose and length of each leave requested by the employee for this purpose.

Nursing Mothers

The District will provide reasonable unpaid break time or permit the use of paid break time or
meal time each day to allow an employee to express breast milk for her nursing child for up to
three years following child birth. The District will make reasonable efforts to provide a room or
other location in close proximity to the work area where the nursing mother can express milk in
privacy. The District will not discriminate against an employee who chooses to express breast milk
in the workplace.

Reasonable unpaid break time is generally no less than 20 minutes and no more than 30 minutes
dependent upon the proximity of the designated location for expressing breast milk. In most
situations, the District is required to provide unpaid break time at least once every three hours if
requested by the employee. At the employee's option, the District will allow the employee to work
before or after her normal shift to make up the amount of time used during the unpaid break time(s)
so long as sueh the additional time requested falls within the District's normal work hours.

The District will provide written notice to employees who are returning to work following the birth
of a child of their right to take unpaid leave for the purpose of expressing breast milk. This notice
may either be provided individually to affected employees or to all employees generally through
publication of the notice in the employee handbook or posting of the notice in a central location.

Any employee wishing to avail herself of this benefit is required to give the District advance notice,
preferably prior to her return to work, to allow the District an opportunity to establish a location
and schedule leave time to accommodate employees as needed.

Victims of Domestic Abuse
Employers are required to provide employees with an unpaid leave to appear as a witness, consult
with the District attorney, or exercise the employee's statutory rights as the victim of, or witness

to a crime of domestic violence. A victim of domestic violence may need one or more of these
types of leave.

(Continued)
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SUBJECT: LEAVES OF ABSENCE (Cont'd.)

g)

h)

To use this leave, the employee must provide notice of the need for leave at any time prior to the
actual day of leave. Employers are permitted to ask the employee who sought the attendance or
testimony of the employee to provide verification of the employee's service. Employees will not
be penalized or discharged for absences by reason of a required appearance as a witness in a
criminal proceeding, or consultation with the District attorney, or exercising his or her rights as
provided under the law.

Military Leave

The District will comply with state and federal laws regarding military leave and re-employment.
Jury Duty

As provided by law, any employee who is summoned to serve as a juror and who notifies the
District to that effect prior to his or her term of service will not, on account of absence by reason
of jury service, be subject to discharge or penalty. The District will ensure that all absences for

this purpose are granted in accordance with law and the terms of any applicable collective
bargaining agreement.

Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA), 38 USC §§ 4301-4333
Civil Service Law §§ 71-73 and 159-b

Education Law §§ 1709(16), 3005, 3005-a and 3005-b

General Municipal Law § 92-c

Judiciary Law §§ 519 and 521

Labor Law §§ 202-a, 202-¢, 202-1, 202-j and 206-¢

Military Law §§ 242 and 243

Penal Law § 215.14

Adopted: 1992
Revised: 11/12/03; 1/9/07; 5/13/08; 4/9/13; 12/12/17,;
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT (FMLA)

The District allows eligible employees to take unpaid FMLA leave for up to 12 work weeks in a
12-month period as determined by the District. Employees are eligible if they have been employed by
the District for at least 12 months and for at least 1,250 hours of service during the previous 12-month
period.

The District uses a "rolling" 12-month period measured backward from the date of any FMLA
leave usage as—its—method—for to ealeulating calculate the FMLA leave. g
iod- In certain cases, FMLA leave may be taken on an
intermittent or reduced schedule basis rather than all at once, The entitlement to leave for the birth or
placement of a child will expire at the end of the 12-month period beginning on the date of the birth or
placement.

Qualified Eligible employees may be granted leave for one or more of the following reasons:
a)  The birth of a child and care for the child;

b)  Adoption of a child and care for the child;

¢)  The placement with the employee of a child in foster care;

d)  To care for a spouse, child or parent who has a "serious health condition" as defined by the
FMLA;

e)  To care for an adult child who is alse incapable of self-care due to a disability (regardless of

date of the onset of disability) and has a “serious health condition;™ :
endier

f)  The employee's A-"serious health condition"ef-the-employee-as-defined-by-the EMLAthat

prevents the employee from performing his or her job.

(Continued)
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT (FMLA) (Cont'd.)

A “serious health condition® is defined as an illness, injury, impairment or physical or mental
condition that involves inpatient care or continuing treatment by a health care provider that renders the
employee incapacitated for more than three consecutive calendar days. A "serious health condition" is
also defined as any period of incapacity related to pregnancy or for prenatal care. Eurthermore-the-fest

i i An employee claiming a “serious health condition® under FMLA must
first visit a health care provider occur within seven days of the aforementioned incapacity; with the
second required visit must eceurring occur within 30 days of the incapacitating event. In-orderfor An
employee te-elaim claiming the need for continuous treatment under FMLA for a chronic serious health
conditions-the-eendition visit a healthcare provider at least twice per year, and the condition must require

in 154 ider; continue over an extended period of time.;
and- The condition may cause episodic rather than a continuing period of incapacity. A "serious health
condition” is also defined as any period of incapacity.

Military Family Leave Entitlements

Military Caregiver Leave

An eligible employee who is the spouse, son, daughter, parent, or next of kin (defined-asthe-nearest

of covered servicemember with a serious injury or iliness may take up to

bleed-relative)-is-entitled-to
26 weeks of leave in during a single 12-month period to care for-a—"militarmember’whe-is: the

servicemember.

(Continued)
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT (FMLA) (Cont'd.)

*Qualifying Exigency® Leave i

An "eligible" employee make take qualifying exigency leave when his or her is-entitled-to-EMEA
B i i e } spouse, son, daughter,

or parent who is a member of the-employeeisserving-in-eitherthe Armed Forces, National Guard, or

the Reserves and is on covered active duty dusi i
i s; or has been notified of an impending call or order to active covered

ef-the-United-States-or-Congress;
duty. status-in-support-efa-contingency-eperation:

(Continued)
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT (FMLA) (Cont'd.)

Concurrent (Substitute) Leave

Employees must use paid leave concurrently with periods of FMLA leave.

Special Provisions for Distriet Instructional Employees

An instructional employees an-employee-whese principal function is to teach and instruct students
in a class, a small group, or an individual setting
. Teaching assistants and aides who do not have instruction as the prmmpal
function of their _]Ob are not considered an “instructional employee.

(Continued)
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT (FMLA) (Cont'd.)

Intermittent Leave Taken by Instructional Emplovyees

FMLA leave that is
school year is netregarded-a 2 ave-or-leave-on-areduced-schedule but-rather continuous
leave. The period in-the-interim-(-e~ during summer vacation} is not counted against an
employee's FMLA leave entitlement; the employee must will continue to receive any benefits that are
customarily given over the summer break.

taken at the end of the school year and resumes at the beginning of the next

teria: If the an instructional employee
requesting requests intermittent leave or leave on a reduced schedule, and will be on that leave for more
than 20% of the number of working days during the that period, for-whieh-the leave-would-extendthe

the empleyer District may:

a)  Require the employee to take leave for a period or periods of a particular duration, not greater
than the duration of the planned treatment; or

b) Transfer the employee temporarily to an available alternative position for which the
employee is qualified, which has equivalent pay and benefits, and which better
accommodates recurring periods of leave than dees the employee's regular position.

Leave Taken by Instructional Employees Near the End of the Instructional Year

relation-to-the-end-ef the-term: If the instructional employee is-taking begins leave more than five weeks
prior to the end of the term, the District may require that the employee take to continue taking the leave

until the end of the term if the leave lasts more than three weeks and the employee was-seheduled—to
return-priorte would return during the three weeks before the end of the term.

If the instructional employee is-taking begins leave less than five weeks prior to the end of the
term for any ef-the-previous FMLA-related reasons except qualifying exigency, the District may require
that the employee remain out for the rest of the term if the leave lasts more than two weeks and the
employee would return to work during that two-week period at the end of the instructional term.

If the instructional employee begins taking leave during the three weeks prior to the end of the
term for any FMLA-related reason except qualifying exigency, the District may require that the
employee continue leave until the end of the term if the leave issecheduled will to last more than five
working days.

(Continued)
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT (FMLA) (Cont'd.)

Any additional time that is required by the District due-to-the-timing-of the-end-of the schoel-year;
will not be charged against the employee as FMLA leave. beeause-i-was-the Distriet-whe-requested-that
the-leave-extend-until-the-end-of the-term-

Benefits and Restoration

An employee is entitled to have group health insurance and benefits maintained while on leave. If
an employee was paying all or part of the premium payments before leave, the employee will continue
to pay his or her share during the leave period.

In most instances, an employee has a right to return to the same or an equivalent position following
a leave. The Superintendent or designee may reassign an employee in accordance with any applicable
collective bargaining agreement to a different grade level, building, or assignment consistent with the
employee's certification and tenure area.

Employce Notice and Medical Certification

When leave is foreseeable, the employee must give at least 30 days' advance notice of when and
how much leave he or she needs. When leave is not foresecable, the employee must provide notice as
500n as practicable.

The District may require an employee to submit certification from a healthcare provider to
substantiate a leave request. If the certification is incomplete or insufficient, the District will identify in
writing what information the employee must provide to correct the deficiency within seven days. If the
employee fails to timely provide the requested information, the District may deny his or her FMLA
leave request.

The District may also request a second opinion regarding the employee's medical status from a
healthcare provider of its choice at its expense, and a third opinion from a provider agreed upon by the
District and the employee, to be paid for by the District.

FMLA Notice

The District will display a general notice to employees about FMLA leave rights, that will include
how to file a complaint, in each school building. The District will also provide a written general notice
about the FMLA in the employee handbook to each new employee upon hire. The District has five days
to supply this notice from the date of hire.

(Continued)
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT (FMLA) (Cont'd.)

Family and Medical Leave Act of 1993 (as amended), Public Law 103-3

National Defense Authorization Act of 2008, Public Law 110-18]

10 USC §101(a) (13)

29 USC §§1630.1 and 2611-2654

29 CFR Part 825 and Part 1630

42 USC §12102

Health Insurance Portability and Accountability Act of 1996 (HIPAA), Public Law 104-191
45 CFR Parts 160 and 164

Adopted: 6/24/97
Revised: 7/1/08; 4/7/09; 2/12/13; 12/12/17,






NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT
MONTHLY REPORT OF THE TREASURER
PERIOD ENDING JANUARY 2020

CASH BALANCE ON HAND: GENERAL SCHOOL FEDERAL CAPITAL T&AI  SCHOLARSHP PERMANENT DEBV SERVICE
e _FUND LUNCH FUND FUND ___FUND Payroll! FUNDS.  FUNDS FUND
OPENING BALANCE: $6,951,947.94 $50,051.83 $193296.01 | $15,140,386.84 | _$546,280.64 |  $77,924.43 $0.00 $294,353.54
+ CASH RECEIPTS §1,553 94573 $118,184.29 $106,817.00 $18,334.66 | $1,609,703.54 $9.57 $0.00 §37.41
- CASH DISBURSEMENTS: $2,618,607.56 $83,200.97 $139,555.08 | $1405,732.63 | $1,607,809.06 $0.00 $0.00 $0.00
CLOSING BALANCE: $7,887,286.11)| $85035.151  $160,550.931 $13,752,980.87/| $548,175.12/|  $77,934.00 $0.00 $294,390.95
BANK RECONCILIATION: GENERAL SCHOOL FEDERAL CAPITAL TRUST&  SCHOLARSHP PERMANENT |DEBT SERVICE
et __FUND LUNCH FUND FUND FUND AGENCY _ FUNDS FUNDS _ FUND
CHECKING BANK STATEMENT BALANCE $216,306.62 $87,395.57 $163,227.75 §73.032.94 | $383556.57 |  $78,534.00 $0.00 $294,390.95
+ OUTSTANDING DEPOSITS $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
ADJUSTED CHECKING BALANCE $216,306.62 $87,305.57 $163,227.75 $73.032.94 | $383,566.57 |  578,534.00 $0.00 $294 390.95
-OUTSTANDING CHECKS $100,332.00 $2,360.42 $2,667.62 $19.45511 |  $18,330.01 $600.00 $0.00 $0.00
+SAVINGS ACCOUNTS & INVESTMENTS $3,504,238.12 $0.00 $0.00 | $13,699,413.04 $0.00 $0.00 $0.00 $0.00
+MISCELLANEOUS RESERVES $2,276,422.72 $0.00 $0.00 $0.00 | 5$182,948.56 $0.00 $0.00 $0.00
+CAPITAL RESERVES $1,900,650.65 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
CLOSING BALANCE: $7,887,286.11 $85,035.15 $160,559.93/| $13,752,990.87 | $548175.12)| $77,934.00 $0.00 | $284,390.95'

Received by the Board of Educalion and
entered as a parl of the minutes of the
Board meeting held

March 10, 2020

Clerk of the Board of Education






February 25, 2020 North Rose-Wolcott Central School Dist Page 1
NEREa GENERAL FUND Trial Balance for Fiscal Year 2020
Cycle 07
Post Dates From 07/01/2019 To 04/31/2020
GIL Account Description Debits Credits
Assats

200.LY Cash General Fund 115,974.62
200.NY Gen Fund NYCLASS 2,770,111.20
201.90 Chase Money Market 1,247,790.79
201.95 Tax Lockbox 3,346,196.85
201.LY Money Market LA07.212.55
250.00 Taxes Receivable, Current 647,546.20
391.00 Due From Other Funds 200,562.03
391.02 Due From Federal 1,371,946.06
391.03 Due From Capital Phase 28,852.09
391.04 Due to Trust Fund 479.98
391.06 Due From School Lunch 5,860.36
480.00 Prepaid Expenditures 9,407.58

Budgstary and Expense Accounts
510.00 Total Est. Rev.-Modified Budg. 31,069,189.00
521.00 Encumbrances 10,225,857.93
522.00 Expenses 14,422,876.20
599.00 Appropriated Fund Balance 956,136.55

Liabilitles and Reserves

600.00 Accounts Payable 515,009.36
630.00 Due To Other Funds 28,203.13
630.01 Due to T&A-Payroll 1,360.42
630.02 Due To Federal 556,317.82
630.03 Due To Capital 101,640.00
630.04 Due o Lunch Fund 100,550.71
632.00 Due to State Teachers'Ret.Sys 462,702.98
637.00 Oue to Employees' Ret. System £63,014.91
687.00 Compensated Absences 11,564.58
690.01 Overpayments 2,811.52
806.00 Non Spendable 709,143.58
814.00 Waorkers' Compensation Reserve 203,551.81
815.00 Unemployment Insurance Reserve 128,368.82
821.00 Reserve for Encumbrances 10,225,857.93
827.00 Retirement Contrib Reserve 877,751.60
828.00 Retire Contr Res Acct TRS Sub- 197,266.00
862,00 Reserve for Liability 870,466.21
867.00 Rsrv Empt Benefitsf/Accr Liab B9,497.86
878.06 2016 Capital Bus Reserve 1.008,341.97
878.17 2017 Capital Building Reserve 647,927.56
878.19 2019 Capital Bus Reserve 221,484.00
915.00 Assigned UnappFund Bal. (GASB 606,136.55
917.00 Unassigned Fund Balance 1,711,964.01

Budgetary and Revenue Accounts
960.00 Total Appropriations-Mod.Budg. 32,025,325.55
980.00 Revenues 15,585,771.13

Grand Totals 66,889,015.00 66,889,015.00

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

* - To include Budgetary entries for the current month, run the report through the last day of the cycle

WinCap Ver. 20.0211.2192





February 25, 2020 North Rose-Wolcott Central School Dist Page 1
f19:55:08 3m Revenue Status Report As OF: 01/31/2020
Fiscal Year: 2020
Fund: A GENERAL FUND

Original Current Anticipated Excess
Revenue Account Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1001.000 Real Property Tax ltems 9,743,802.00 0.00 9.74-3,802.00 8,513,497.89 1,230,304.11
1081.000 Oth. Paymts in Lieu of Ta 45,155.00 0.00 45,155.00 41,737.35 3,417.65
1085.000 STAR Reimbursement 0.00 0.00 0.00 1,210,744 .83 1,210,744.82
1090.000 Int. & Penal. on Real Pro 12,000.00 0.00 12,000.00 10,172.57 1,827.43
1120.001 Sales Tax Revenue 440,000.00 0.00 440,000.00 0.00 440,000.00
1335.000 Oth Student Fee/Charges ( 3,000.00 0.00 3,000.00 1,740.00 1,260.00
1489.010 Other Charges-AM Swim 0.00 0.00 0.00 291.00 291.00
1489.011 Other Charges- Swim 6,000.00 0,00 6,000.00 2,056.50 3,9432.50
1489.070 Other Charges-Driving Range 1,500.00 0.00 1,500.00 1,724.00 224.00
1489.080 Other Charges-Fitness Center M 4,000.00 0.00 4,000.00 2,855.00 1,145.00
2308.000 Trans for BOCES 75.000.00 0.00 75,000.00 6,061.78 68,938.22
2350.000 Trans-Youth Serv-Oth Gov-SumSc 80,000.00 0.00 80,000.00 52,486.50 27.513.50
2350010 Transportation-Other Misc 0.00 0.00 0.00 566.50 566.50
2401.000 Interest & Earmnings 40,000.00 0.00 40,000.00 27,638.57 12,361.43
2410.010 Rent Real Prop-Other Bus 0.00 0.00 0.00 4,160.24 4,160.34
2412.000 Rental Real Property, Oth 2,000.00 0.00 2,000.00 0.00 2,000.00
2650.000 Sale Scrap & Excess Material 0.00 0.00 0.00 134.55 134.55
2655.000 Minor Sales, Other (Specify) 100.00 0.00 100.00 0.00 100.00
2660.000 Sale of Real Propery 0.00 0.00 0.00 224,100.00 224,100.00
2665.000 Sale of Equipment 0.00 0.00 0.00 526.75 526.75
2666.000 Sale of Transportation Eq 0.00 0.00 0.00 10,738.00 10,738.00
2683.000 Self Insurance Recoveries 0.00 0.00 0.00 3,565.98 3,565.98
2701.000 BOCES Svs Aprve for Aid-R 100,000.00 0.00 100,000.00 0.00 100,000.00
2701.001 Refund PY exp-payables 25,000.00 0.00 25,000.00 6,240.60 18,759.40
2703.000 Other-Not Transp-Ref PrYr 0.00 0.00 0.00 30,994 .35 30,994.35
2705.000 Gifts and Donations 0.00 0.00 0.00 3,860,00 3,860.00
2770.000 Other Unclassified Rev (S 5.000.00 0.00 5,000.00 5,296.64 296.64
3101.000 Basic Formula Aid-Gen Aid 18,039,323.00 0.00 18,039,323.00 2,849,747 .63 15,189,575.37
3101.010 Basic Formula Aid-Excess 731,745.00 0.00 731,745.00 574,185.75 157,559.25
3102.000 Lottery Aid (Sect 360%9a E 0.00 0.00 0.00 1,444 698,07 1,444 ,698.07
3102.010 Lottery Grant 0.00 0.00 0.00 484,166.15 484,166.15
3103.000 BOCES Aid (Sect 3609a Ed 1,502,599.00 0.00 1,502,599.00 0.00 1,502,599 .00
3260.000 Textbook Aid (Incl Txtbk/ 68,910.00 0.00 68,910.00 18,435.00 50,475.00
3262.000 Computer Software Aid 36,730 00 0.00 36,730.00 0.00 36,730.00
3263.000 Library AV Loan Program 7.,325.00 0.00 7,325.00 0.00 7,325.00

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized
These are eslimates to balance the budget

WinCap Ver 2002112192
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Revenue Status Report As Of: 01/31/2020
Fiscal Year; 2020

Fund: A GENERAL FUND

Original Current Anticipated Excess
Revenue Account Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
4601.000 Medic Ass't-Sch Age-Sch Y 100,000.00 0.00 100.00_0- o0 53,348.83 46,651.17
5999.815 Approp. Reserve Unemploym 5,000.00 0.00 5,000.00 0.00 5,000.00
5999.827 Approp. Reserve -Retirement Co 325,000.00 0.00 325,000.00 0.00 325,000.00
5999.828 Appropriated Employee Benefit 20,000.00 0.00 20,000.00 0.00 20,000 00
5999.999 Est. for Carryover Encumbrance 0.00 606,136.55 606,136.55 0.00 606,136.55
Total GENERAL FUND 31,419,189.00 606,136.55 32,025,325.55 15,585,771.13 19,858,621.58 3,419,067.16

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized.
These are estimates to balance the budget

WinCap Ver 20.02.11.2192
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9:58:03 am Budget Status Report As Of: 01/31/2020

Fiscal Year: 2020

Fund: A GENERAL FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation Expenditures Qutstanding Balance
1010 Board Of Education 35,325.00 10,808.62 46,133.62 34,706.27 10,196.85 1,230.50
1040 District Clerk 5,850.00 791.28 6,641.28 3,616.62 2,582.38 441.28
1060 District Meeting 3,600.00 -1,000.00 2,600.00 343.32 1,433.67 823 01
1240 Chief School Administrator 295,513.00 -85.00 295,428.00 173,573.86 112,999.13 8,855.01
1310 Business Administration 546,203.00 27,592 84 573,795.84 311,006.36 207,142.41 65,647.07
1320 Auditing 25,051.00 27,790.00 52,841.00 12,194.68 3,386.33 37,249.99
1325 Treasurer 0.00 600.00 600.00 368.28 0.00 231.72
1330 Tax Collector 9,000.00 0.00 9,000.00 5,320.29 0.00 3,679.71
1345 Purchasing 53,157.00 0.00 53,157.00 15,009.13 4,B57.60 33,290.27
1420 Legal §7,486.00 5,000.00 92,486.00 46,062.52 22,234.06 24,189.42
1430 Personnel 126,573.00 5,652.20 132,225.20 64,278.28 26,726.17 41,220.75
1480 Public Information and Services 57.500.00 1,162.40 58,662.40 38,244.77 31,6151 -11,197.68
1620 Operation of Plant 1,746,380.00 174,829.01 1,921,209.01 742,367.58 72225417 456,587.26
1621 Maintenance of Plant 396,446.00 30,270.40 426,716.40 146,500.99 143,565.43 136,649.98
1670 Central Printing & Mailing 50,000.00 0.00 50,000.00 14,587.97 412.03 35,000.00
1680 Central Data Processing 272,400.00 33,406.15 305,806.15 211,667.96 92,723.58 1,414.61
1810 Unallocated Insurance 124.000.00 19,559.12 143,559.12 143,633.60 0.00 -74.48
1920 Schoo! Association Dues 11,000.00 0.00 11,000.00 9,054.00 0.00 1,946.00
1950 Assessments on School Property 12,600.00 0.00 12,000.00 11,200.94 0.00 799.06
1964 Refund on Real Properly Taxes 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
1981 BOCES Administrative Costs 230,000.00 0.00 230,000.00 138,631.20 72,596.80 18,372.00
2010 Curriculum Devel and Suprvsn 306.021.00 -2,816.64 303,204.36 196,366.93 99,046.19 7,791.24
2020 Supervision-Regutar School 794 154 00 -556.61 793,507.39 4£8,830.51 276,357.68 48,409.20
2070 Inservice Training-Instruction 279,326.00 1,495.00 280,821.00 138,036.49 58,927.32 83,857.19
2110 Teaching-Regular School 7.038,295.00 123,474.05 7,161,769.05 3,045,410.30 3,316,585.99 789,772.76
2250 Prg For Sdnts w/Disabil-Med Elgble 4,726,587.00 74,505.21 4,801,092.21 2,304,146.64 2,275,716.44 221,229.13
2280 Occupational Education(Grades 9-12) 377,986.00 73,500.00 451,486.00 264,786.26 175,599.74 11,100.00
2330 Teaching-Special Schools 175,876.00 0.00 175,876.00 107,835.50 57,200.00 10,840.50
2610 School Library & AV 228,166.00 43.95 228,209.95 102,439.00 94,715.99 31,054.96
2630 Computer Assisted Instruction 1,246,857.00 50,5995.98 1,297,892.98 567,677.53 229,826.15 500,389.30
2810 Guidance-Regular School 376,035.00 340.92 376,375.92 180,725.40 177,395.73 18,254.79
2815 Health Srvcs-Regular School 135,266.00 -10,100.44 125,165.56 46,901.03 47,498.05 30,766.48
2820 Psychological Srvcs-Reg Schl 191,726.00 13,078.86 204,804.86 89,045.27 114,259.59 1,500.00
2825 Soctal Work Srvcs-Reqular School 58.857.00 0.00 58,857.00 24,523.80 34,331.20 0.00
2850 Co-Curricular Activ-Reg Schi 91,400.00 -3,200.00 88,200.00 8,063.22 67,616.02 12,520.76
2855 Interscholastic Athletics-Reg Schi 410,623.00 8,707.00 419,330.00 219,460.11 101,406.40 98,463.49
5510 District Transport Srvcs-Med Elgble 1,291.,826.00 107,338.01 1,399,164.01 633,816.24 538,126.85 227,220.92
5530 Garage Building 13,400.00 1,510.47 14,910.47 3,262.36 7.690.04 3,958.07
5581 Transportation from Boces 6,500.00 0.00 6,500.00 5,257.04 4.449.38 -3,206.42
7310 Youth Program 105,998.00 0.00 105,988.00 0.00 34,865.80 71,132.20
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Budget Status Report As Of: 01/31/2020
Fiscal Year: 2020
Fund: A GENERAL FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Descripticn Appropriation Adjustments  Appropriation  Expenditures Outstanding Balance
8060 Civic Activities 75,727.00 0.00 75,727.00 22,364.79 28,797.28 24 .564.93
9010 State Retirement 402,716.00 0.00 402,716.00 177,374.07 139,473.97 85,867.96
9020 Teachers' Retirement 829,867.00 0.00 829,867.00 396,742.85 430,722.04 2,402.11
9030 Social Security 977,674.00 0.00 977.674.00 431,359.98 460,111.16 86,202.86
9040 Workers' Compensation 166,500.00 0.00 166,500.00 153,646.75 0.00 12,853.25
8045 Life Insurance 3.600.00 0.00 3,600.00 0.00 0.00 3,600.00
9050 Unemployment Insurance 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
9060 Hospital, Medical, Dental Insurance 3,524,000.00 -168,556.23 3,355,442.77 2,213,355.51 0.00 1,142,088.26
9089 Other (specify} 61,200.00 0.00 61,200.00 30,241.12 0.00 30,958.88
9711 Serial Bonds-School Construction 4,239,900.00 0.00 1,239,900.00 79,950.00 0.00 1,159,950.00
9731 Bond Antic Notes-School Construction 1,985,995.00 0.00 1,985,995.00 388,888.88 0.00 1,597,106.12
9901 Transfer to Other Funds 102,587.00 0.00 102,587.00 0.00 0.00 102,587.00
9950 Transfer to Capital Fund 100,000.00 0.00 100,000.00 0.00 0.00 100,000.00
Total GENERAL FUND 31,419,189.00 606,136.55 32,025,325.55 14,422,876.20 10,225,857.93 7,376,591.42
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LRt L) SCHOOL LUNCH FUND Trial Balance for Fiscal Year 2020
Cycle 07
Post Dates From 07/01/2019 To 01/31/2020
G/L Account Description Debits Credits
Assets

200.LY Cash, School Lunch Fund 85,035.15
210.00 Petty Cash 126.40
391.00 Due From Other Funds 100.550.71%
410.01 Fed Lunch Recv 45,682.00
410,02 State Lunch Recv 966.00
410.03 Fed Breakfast Recv 17.438.00
410.04 State Breakfast Recv 811.00
410.06 Fed Snack Rec 4,877.00
446.00 Surplus Food Inventory 27.417 .19
489.01 Other (change fund) 100.00

Budgetary and Expense Accounts
§22.00 Expenses 355,806.26

Liabilities and Resarves

630.00 Due To Other Funds 5,860.36
£631.00 Due To Other Governments 112.97
637.00 Due To Employees’ Ret. System 12,855.08
689.02 Prepaid Meals 5.198.15
806.00 Non-Spendable Fund Balance 32,311.15
915.00 Assigned Unappropr Fund Bal 213.419.58

Budgetary and Revenue Accounts
280.00 Revenues 369,052.41

Grand Totals 638,809.71 638,809.71

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

* . To include Budgetary entries for the current month, run the report through the last day of the cycle

WinCsp Ver 20 02.11.2192





February 25, 2020 North Rose-Wolcott Central School Dist Page 3
09:55:06 am Revenue Status Report As OF: 01/31/2020
Fiscal Year: 2020
Fund: C SCHOOL LUNCH FUND

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
1440.000 Sale of A Lunch 0.00 0.00 } 0.00 1.648.00 1,648.00
1440010 Breakfast Sales 0.00 0.00 0.00 423.00 423.00
1445000 Other Cafetena Sales 75,000.00 0.00 75,000.00 18,789.62 56,210.38
2770.000 Misc Rev Local Sources (S 6,000.00 0.00 6,000.00 558.79 5,441.21
2770.010 Vending Machine Sales 0.00 0.00 0.00 303.00 303.00
3190.010 Stale Reimburse-Brk 7,500.00 0.00 7,500.00 3,716.00 3,784.00
3190.020 Stale Reimburse-Lnch 12,000.00 0.00 12,000.00 4,614.00 7,386.00
3190.060 Sum Food Svs Prog for Chi 0.00 0.00 0.00 413.00 913.00
4190010 Fed Reimbursement-Brk 130,000.00 0.00 130,000.00 79,889.00 50,111.00
4190.020 Fed Reimbursement-Lnch 472.000.00 0.00 472,000.00 218,184.00 253,816.00
4190030 Fed Reimb-Surplus Food 46,000.00 0.00 46,000.00 0.00 46,000.00
4190.040 Fed Reimbursement {(Snack} 42 000.00 0.00 42,000.00 16,338.00 25,662.00
4192.000 Sum Food Svs Prog for Chi 0.00 0.00 0.00 23,676.00 23,676.00
Total SCHOOL LUNCH FUND 790,500.00 0.00 790,500.00 369,052.41 448,410.59 26,963.00

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized

These are estimales to balance the budget

WinCap Ver 2002.11.2192





February 25, 2020

North Rose-Wolcott Central School Dist

Page 3

09:58:03 am
Budget Status Report As Of: 01/31/2020
Fiscal Year: 2020
Fund: € SCHOOL LUNCH FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Qutstanding Balance
2860 School Food Service Programs 693,545.00 0.00 693,545.00 293,480.77 416,110.07 -16,045.84
2862 School Food Summer Programs 0.00 0.00 0.00 8,530.74 0.00 -8.530.74
9010 State Retirement 21,970.00 0.00 21,970.00 11,627.56 13,257.70 -2,915.26
9030 Social Security 15,800.00 0.00 15,800.00 6,735.66 8,335.48 728.86
9060 Hospital, Medical, Denta! Insurance 59,185.00 0.00 59,185.00 35,431.53 0.00 23,753.47
Total SCHOOL LUNCH FUND 790,500.00 0.00 790,500.00 355,806.26 437,703.25 -3,009.51

WinCap Ver 20,02.11 2192





February 25, 2020 North Rose-Wolcott Central School Dist Page 3
05:54:34 am SPECIAL AID FUND Trial Balance for Fiscal Year 2020
Cycle 07
Past Dates From 07/01/2019 To 01/31/2020
Summary - All Services
G/l Account Description Debits Cradits
Assets

200.LY Cash, Special Aid Fund 160,559.93
391.00 Due From Other Funds 556.317.82
410.00 Due From State and Federal 65,213.76
410.02 Due From Stale and Federal 47,456 17

Budgetary and Expense Accounts
522.00 Expenses 1,519,873.71

Liabllities and Reserves

601.00 Accrued Liabilities 0.03
630.00 Due to Other Funds 818,151.22
630.02 Due to Gen Fund 560,570.01
632.00 Due State Teachers’ Ret. Sys. 45,831.84
637.00 Due Employees’ Retirement Sys. 11,969.66

Budgetary and Revenue Accounts
980,00 Revenues 912 898.69

Grand Totals 2,349,421.42 2,349,421.42

The reporting period selectad for this report Includes an accounting cycle that is not closed and infoermation is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

* - To include Budgetary antries for the current month, run the report through the last day of the cycle

WinCap Ver. 20.02 11.2192





February 25, 2020 North Rose-Wolcott Central School Dist Page 4
09:55:06 am Revenue Status Report As Of: 01/31/2020
Fiscal Year: 2020
Fund: F SPECIAL AID FUND

Qriginal Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
A20-4289.018 A20 21ST CENTURY-OTHER FEDERA 220,000.00 0.00 220,000.00 000 220,000.00
C20-3289.018 c20 UPK for 4YO 17-18 609,588.00 0.00 609,588.00 304,794 00 304,794.00
E20-4289.018 E20 MKV BASELINE 17-18 45,000.00 0.00 45,000.00 5,000.00 36,000.00
F20-4289.018 F20 MKV ENHANCED 17-18 20,000.00 0.00 20,000.00 4,000.00 16,000.00
G20-4289.018 G20 NRE 21ST CCLC ELEM 17-18 1,200,000.00 0.00 1,200,000.00 240,000.00 960,000.00
120-4256.018 120 indiv. w/Disab 17-18 387,941.00 0.00 387,941.00 77.537.00 310,404.00
J20-4256.018 J20 Indiv. w/Disab 17-18 18,979.00 0.00 18,979.00 3,762.00 15,217.00
19-4129.000 K19 ESEA-Tille IV Safe & Drug 0.00 0.00 0.00 11,912.00 11,912.00
L19-4129.000 L19 ESEA-Title IV Safe & Drug 0.00 0.00 0.00 7.,836.00 7.836.00
M20-4129.000 M20 ESEA-Title IV Saie & Drug 24,275.00 0.00 24.275.00 485500 19,420.00
N20-4126.000 N20 ESEA-Title I, Title Il 327,335.00 0.00 327,335.00 66,347.00 260,988.00
019-4289.000 019 Oth Fed- 0.00 0.00 0.00 15,767.00 15,767.00
020-4289.000 020 Oth Fed- 56,895.00 0.00 56,895.00 11,379.00 45,516.00
P19-3289 100 P19 Miscellaneous Slate Aid 0.00 0.00 0.00 26,125.97 26,125.97
Q19-4289.019 19 SCT (18-19) 0.00 0.00 0.00 16,487.72 165,487.72
R19-4289.019 R19 MHAT-Sodus-1 0.00 0.00 0.00 13,723.00 13,723.00
R20-4289.019 R20 MHAT-Sodus-1 13,824.00 0.00 13,824.00 0.00 13,824.00
$519-4289.019 S19 MHAT-Lyons-2 0.00 0.00 0.00 13,034.00 13,034.00
$520-4289.019 520 MHAT-Lyons-2 13,824.00 0.00 13,824,00 0.00 13,824.00
SI1G-4126 018 SIG SIG (17-18) 0.00 0.00 0.00 19,871.00 19,871.00
Li195-4289.019 ut9 Other Federal Awd 18-19 0.00 0.00 0.00 66,468.00 66,468.00
W20-4289.000 W20 Oth Fed- 1,000.00 0.00 1,000.00 0.00 1,000.00
X20-4289.000 X20 Oth Fed- 65,000.00 0.00 65,000.00 0.00 65,000.00
Total SPECIAL AID FUND 3,003,661.00 0.00 3,003,661.00 912,898.69 2,281,987.00 191,224.69

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized.
These are estimates to balance the budget

WinCep Ver 20.0211.2182





February 25, 2020

North Rose-Wolcott Central School Dist

Page 4

09:58:03 am
Budget Status Report As Of: 01/31/2020
Fiscal Year: 2020
Fund: F SPECIAL AID FUND

Initial Current Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Outstanding Balance
1460 Records Management 0.00 66,488.00 66,488.00 66,488.00 0.00 0.00
2110 Teaching 2,108,466.90 27.218.75 2,135,685.65 735,238.56 1,115,989.34 284,457.75
2250 Prg For Sdnts wi/Disabil-Med Elgble 407 920.00 0.00 407,920.00 130,352.14 117,204.24 160,363.62
2253 School Age w/Disabil-July/August 0.00 0.00 0.00 227.512.54 16,454.50 -243,967.04
2254 Tuition for $4201 Bl ind, Deaf 0.00 0.00 0.00 35,590.04 31,823.46 -67,413.50
2510 Pre-Kindergarien Program 609,588 .00 0.00 609,588.00 262,9089.39 289,846.54 56,752.07
5511 Dstret Summr Trans for Studnts wiDisabil 0.00 0.00 0.00 51,978.04 0,00 -51,978.04
5541 Conltr Summr Trans for Studnts w/Disabil 0.00 0.00 0.00 9,725.00 1,945.00 -11,670.00
Total SPECIAL AID FUND 3,125,974.90 93,706.75 3,219,681.65 1,519,873.711 1.573,263.08 126,544.86

WinCap Ver 2002112192





February 25, 2020 North Rose-Wolcott Central School Dist Page 4
Lt CAPITAL FUND Trial Balance for Fiscal Year 2020
Cycle 07
Post Dates From 07/01/2019 To 01/31/2020
Summary - All Services
G/L Account Description Debits Credits
Assets

200.LY Cash, Capital Fund (BUS) 4,241.73
200.NY Cap Fund NYCLASS 13,574,541.69
201.91 Chase Money Market Cap Savings 124,871.35
201.92 Chase H Capital Project Checki 49,336.10
391.00 Due From Other Funds 101,640.00

Budgetary and Expense Accounts
522.00 Expenses 7.777,262.70

Liabilities and Reserves

626.00 Bond Anticipation Notes Payabl 23,595,000.00
630.00 Due To Other Funds 28,852.09
630.01 Due o Debt Service 408,377.12
899.00 Other Restricted Fund Balance 2,400,335.64

Grand Totals 24,032,229.21 24,032,229.21

The reporting period selected for this report includes an accounting cycle that Is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

* . To include Budgetary entries for the current manth, run the report through the last day of the cycle

WinCap Ver 20.02.11 2192





February 25, 2020

North Rose-Wolcott Central School Dist

Page 5

09:58:03 am
Budget Status Report As Of: 01/31/2020
Fiscal Year: 2020
Fund: H CAPITAL FUND
Initial Gurrent Year-to-Date Encumbrance Unencumbered
Budget Account Description Appropriation Adjustments  Appropriation  Expenditures Qutstanding Balance
1620 OPERATION OF PLANT 92,000.00 18,528,987 .65 18,620,987 .65 6,634,189 64 13,822,538.20 -1,835,741.19
2110 FURN, . EQ., TXTBOOKS - REG SCHOOL 8,000.00 0950,174.26 958,174.26 599,784 .82 616,550.95 -258,201.51
5510 BUSES 543,288.24 0.00 543,288.24 543,288.24 0.00 000
Total CAPITAL FUND 643,288.24 19,479,161.91 20,122,450.15 7.777,262.70 14,439,130.15 -2,093,942.70

WinCap Ver 2002112182





February 25, 2020 North Rose-Wolcott Central School Dist Page 6
DBt TRUST & AGENCY FUND Trial Balance for Fiscal Year 2020
Cycle 07
Post Dates From 07/01/2019 To 01/31/2020
G/L Account Description Debits Credits
Assets
200.LB Cash, T& A 177,052.29
200.LY Cash, T& A (PR) 22,084.97
201.LY Cash, T&A (FLEX) 166,089.30
380.02 A/R - Retiree Health Insurance 6,029.35
391.00 Due from Other Funds 28,563.55
Liabilities and Reserves

020.04 Employee Heailth Ing 499.08
020.02 Retiree Health Ins 28,002.64
020.03 Flex-Medical 6.190.77
020.04 Flex-Dependent Care 9,244.65
020.08 HRA-Health Reimbursement Accou 172,817.33
021.00 New York State Income Tax 46,46
022.00 Federal Income Tax 118.27
026.01 FICA 155.00
026.02 Medicare 36.26
085.05 Library Tax (Rose & Wolcott} 448.55
085.07 PHIL WAGER HEALTH FUND 433.15
630.00 Due To Other Funds 194,216.84

Grand Totals 407,018.23 407,018.23

The reporting period selectad for this repert includes an accounting cycle that is not closed and infarmation is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

* _ To include Budgstary entries for the current month, run the report through the last day of the cycle

WinCap Ver 200211.2192





February 25, 2020 North Rose-Wolcott Central School Dist Page 7
S PRIVATE PURPOSE TRUST FND Trial Balance for Fiscal Year 2020
Cycle 07
Post Dates From 07/01/2019 To 01/31/2020
G/L Account Description Debits Credits
Assets
201.63 Scholarships 75,309.00
201,80 Chase TE High Yield 2,625.00
230.00 Extraclassroom Restricted Cash 100.743.10
230.01 Cash, Spec Reserv-Dentl Plan 182.948.56
Liabilities and Reserves

092.01 Henry Award 15,782.94
092.02 Mead Award 7.938.48
092.03 Marsh Award 18,042.11
092.04 B. Householder HS 35.67
092.05 B Householder MS 723.79
052.06 Erna Wast 47.35
092.07 Galin Hill 56.14
092.09 Hartley 836.59
092.10 McGinn 2.719.77
092.12 Fox 185.73
092.13 Rasbeck 1,146.85
082.14 Wadswaorth 622.65
092.16 Brian Young 114.56
092.17 Baldridge 7.,545.58
092.19 Class of 1966 253.89
092.20 Fraser VanDeusen Eng 23.81
09223 P Winter Sportsman Fund B72.18
092.25 HS Milk Mach Scholarship B94.44
092.26 MS Milk Mach Scholarship 1,008.99
092.27 Snyder 57.71
092.30 Coman 3,175.583
092.31 Kasper Scholarship 207.29
092.32 Bousquin 84670
092.33 Sharon Martin Performing Arts 1,006.41
092.34 Evan Parkison Scholarship 717.71
092.35 Pastor Dan Corretore Scholarsh B.612.42
092.36 Terri A. Clingerman Scholarshi 402.30
092.37 Roger Douglas DePuyt Il Mem Sc 4,002.41
630.00 Due to Other Funds 50.00
688.01 Other Liab-Self Insured Dental 182,948.56
688.02 Extraciassroom Accounts 100,743.10

Grand Totals 361,625.66 364,625.66

The reporting period selected for this report includes an accounting cycle that Is not closed and information is therefore subject to change.
No accounting cycles have been closed for this fund in this fiscal year.

* - Ta include Budgetary entries for the current month, run the repart through the last day of the cycle

WiaCap Ver. 20 02.11.2192





February 25, 2020 North Rose-Wolcott Central School Dist Page 8
g3-s4:34am DEBT SERVICE Trial Balance for Fiscal Year 2020
Cycle 07
Post Dates From 07/01/2019 To 01/31/2020
G/L Account Description Debits Credits
Assets
201.85 Chase High Yield Savings 294,350.95
391.00 Due From Qther Funds 408,377.12
Liabilities and Reserves
915.00 Assigned Unappropr Fund Balanc 407,414.05
Budgetary and Revenue Accounts
980.00 Revenues 295,354.02
Grand Totals 702,768.07 702,768.07

The reporting period selected for this report includes an accounting cycle that is not closed and information is therefore subject to change.

No accounting cycles have been closed for this fund in this fiscal year.

* . To include Budgetary entries for the current month, run the report through the last day of the cycle

WinCap Ver. 2002112192
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North Rose-Wolcott Central School Dist

Page 5

LEEH L Revenue Status Report As Of: 01/31/2020
Fiscal Year: 2020
Fund: V DEBT SERVICE

Original Current Anticipated Excess
Revenue Account Subfund Description Estimate Adjustments Estimate Year-to-Date Balance Revenue
2401.000 Interest and Earnings 0.00 0.00 0.00 167,468.12 167,469.12
2710.000 Premium on Obligations 0.00 0.00 0.00 127,884 .90 127,884.90
Total DEBT SERVICE 0.00 0.00 0.00 295,354.02 0.00 295,354.02

Selection Criteria

Criteria Name: Last Run
As Of Date: 01/31/2020
Suppress revenue accounts with no activity
Show special revenue accounts 5997-5999
Sort by: Fund
Printed by Noma Lewis

* Estimated revenue for Carryover Encumbrances from the prior fiscal year will not be realized

These are estimates to balance the budget

Winfsp Ver 20.02.11.2192





